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A major emphasis of the PERSEREC research program is the improvement of
the screening process for personnel who will have access to classified
information. To guide this research it is necessary to document existing
screening procedures and evaluate the potential for improvements. A
previous study described the screening process for enlisted accessions for
sensitive military jobs and recommended programmatic and research actions.
This report complements that study by extending the inquiry to include the
military service officer community.

This study documents current practices followed by the Services in
making moral character determinations when screening applicants to the
Academies, ROTC, OCS/QTS and other officer entry programs. It also provides
an overview of subsequent screening for officer candidates prior to the
request to the Defense Investigative Service to conduct a background
investigation.

The report finds there is a need for clearly defined prenomination
procedures for candidates being considered for sensitive positions. Further
research is recommended to obtain a better understanding of what appears to
be a substantial incidence of performance and conduct problems, leading to
separation from service, for officers in top secret and SCI access jobs.

Carson K. Eoyang
Director
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EXECUTIVE SUMMARY

Backqround

Approximately 25,000 officers are commissioned each year. As many as 11
percent of them are assigned an initial job requiring a security clearance
of Top Secret (TS) or access to Sensitive Compartmented Information (SCI).
It is costly and time consuming for the Defense Investigative Service (DIS)
and the Services to investigate and adjudicate high level clearance cases.
It is also a loss of resources for the Services to reassign or separate
officers when derogatory information is uncovered after they have been
commissioned and trained. Both the Services and DIS can therefore realize
benefits from the use of procedures which successfully predict an officer's
eligibility for a high level security clearance before a formal request is
submitted to DIS to begin an investigation. This report documents current

practices followed by the Services for achieving this result.

Methodol

Three approaches were used to obtain information for this report.
Service regulations, position papers, and instructions were reviewed for
descriptions of current practices used to predict an individual's
eligibility for a high level clearance. Structured interviews were held
with personnel working in Service officer recruiting stations, military
academies, Reserve Officer Training Corps (ROTC), and Officer Candidate =
School (0CS) and Officer Training School (OTS) programs. Automated records ——__Ei"—_
of officers maintained by the Defense Manpower Data Center (DMDC) were also O
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analyzed. S
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Findings

There are two opportunities to conduct high level security clearance
prescreening. The first is when the individual applies to a commissioning
program. A variety of methods including applications, personal interviews,
character references, police record checks, and drug and alcohol tests are
routinely used to collect information to make a moral character
determipation. The determination is made for all officer applicants,
regardless of the job to which they will be initially assigned. Evidence of
a criminal record and use of illegal drugs appear to be the most common
reasons for elimination of applicants who fail the moral character
standards. There is variation among the Services and commissioning sources
in efforts expended to uncover information used in making moral character
determinations. For example, the Navy routinely conducts law enforcement
inquiries on OCS applicants. Many of the other commissioning programs wil)
only attempt to obtain this information if the applicant 7irst admits to

having a criminal record.

The second opportunity to determine whether officer candidates can
qualify for a high level clearance is while they participate in a
commissioning program. A national agency check (NAC) is conducted on all
individuals accepted into a commissioning program. Students are also
expected to abide by an honor code and report any significant arrests or

convictions that occur during this time.

The Services automatically submit requests for a personnel security
investigation (PSI) to DIS when students receive job assignments reguiring

Top Secret clearances. However, the Services first conduct prenomination




interviews when individuals are assigned to jobs requiring access to SCI.
During the prenomination process, officials interview officer candidates,
review their responses to a security form (i.e., DD 398), ask questions of
local security police, and examine the student's military and medical
records for informaticn suggesting they are not eligible for a high level

clearance.

Separation codes were analyzed for officers who entered the Services
from FY 1975 through FY 1986 and had been separated as of FY 1988. Nine
percent of all officer separations were recorded with codes subsumed under
the category Failure to Meet Minimum Behavioral and Performance Criteria.
These are not favorable reasons for separations and reflect failure to
complete job training courses, being passed over for promotion, or engaging
in other forms of unacceptable conduct. No evidence was found that the rate
of officer separation varies depending on whether the job required a high

level security clearance.

Conclusions

The criteria the Services use to evaluate the moral character of
commissioning program appliants are subsumed within the criteria used to
make Secret clearance adjudications (i.e., the criteria listed in the DOD
5200.2-R regulations). Therefore, it is likely that a substantial number of
applicants who fail the moral character standards would also have trouble

obtaining a clearance needed later to work in a highly sensitive job.

jv




It is more difficult to gauge how successfully the Services identify
discreditable behaviors that students commit which will make them ineligible
for a high security clearance. The prenomination interview would appear to
be useful because it ensures that someone assumes responsibility for
collecting, consolidating, and evaluating information about the officer
candidate prior to submitting a request for the PSI. Data have not been
collected, however, to determine how often this procedure actually results

in a decision not to initiate the request.

A significant number of officers are separated for what appear to be
serious performance and conduct problems. However, the extent to which
these separations represent a national security risk will not be known until
the links between behaviors resulting in unsuitability attrition and

behaviors defined as damaging to national security are further established.

Recommendations

To reduce the incidence of high level clearance denials, it is
recommended that the practice of screening commissioning program applicants
against the Service's moral character standards continue. This
recommendation is based on the fact that the Service's moral character
standards match the criteria that Service adjudicators presently use to
grant clearances. To maximize their value as a security prescreen, moral
character criteria should be applied at least as stringently as they are
applied by Service adjudicators. Should the criteria used by adjudicators

change, then the moral character standards should incorporate the changes.




The fact that the information obtained to make a moral character

determination may be several years out of date by the time most officers are
assigned their first job limits its use as a predictor of high level
clearance eligibility. Prenomination interviews are used as an additional
and more timely high level clearance prescreen for officer candidates
needing eligibility for access to SCI. If the cost-effectiveness of their
use can be supported, then prenomination interviews should also be used for

officers assigned to jobs requiring a TS clearance.
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INTRODUCTION

Approximately 25,000 officers each year are commissioned and assigned
to military jobs. Analysis of military records maintained by the Defense
Manpower Data Center (DMDC) suggests that as many as 11 percent will be
assigned an initial job -equiring a Top Secret (TS) or higher security
clearance. Newly commissioned officers should be denied a high level
clearance, and either reassigned or separated, if a clearance investigation
uncovers s_fficient information to indicate they cannot adequately protect
highly sensitive information. However, such actions can translate into lost

resources already spent on the officers’' commissioning and training.

The Defense Investigative Service (DIS) conducts personnel security
investigations (PSIs) which supply the Services with information to make
adjudication decisions for high level security clearances. The
investigation and adjudication process is often costly and time consuming.
The number of PSIs that DIS must perform is reduced when the Military
Services can identify, at an early stage, officer candidates who are

obviously not eligible for a high level clearance.

This report documents the steps the Services are currently taking,
before they submit requests for investigations to DIS, to evaluate the
1ikelihood that officer candidates being assigned to highly sensitive jobs
will receive high level clearances. This report provides a foundation for
determining ways to improve the reliability, validity, and cost

effectiveness of current procedures.




Organization of the Report

The information appearing in this report was collected between June and
November 1988 using three different approaches. First, Service regulations,
position papers, and instructions were reviewed for descriptions of current
practices used by the military to determine the trustworthiness and
integrity of individuals who apply for and attend officer commissioning

programs.

Second, structured interviews concerning security clearance
prescreening were held with personnel working in Service officer recruiting
stations, military academies, Reserve Officer Training Corps (ROTC), and
Officer Candidate School (OCS) and Officer Training School (OTS) programs.
Finally, automated records of officers maintained by the Defense Manpower

Data Center (DMDC) were analyzed.

Reports have documented the military's methods for predicting whether
enlisted applicants and recruits are eligible for security clearances
(e.g., Crawford & Wiskoff, in press; Flyer, 1986). In comparison, little
has been written about officers. In part, this may reflect the fact that,
strictly speaking, the military does very little to prescreen officer

candidates for their eligibility for a high level security clearance.

Wher individuals apply to a commissioning program the Services evaluate
**< - "moral character." In practice, the kinds of information the Services
1se v+ nake moral character determinations overlap with the kinds of
inforwation adjudicators use to make high level clearance decisions.

Unquestionably, many officer applicants who are rejected for serious moral




character problems would have difficulty obtaining high level clearances.
Thus, while the focus of this report is high level security clearance
prescreening, much of the information presented in the early parts of this
report concerns the practices followed by the Services in making moral

character determinations.

The second opportunity to predict the eligibility of officer candidates
for a high level clearance is while they participate in a commissioning
program. Depending on the source of commissioning, the Services have up to
4 years to observe behaviors that officer candidates commit that would
potentially preclude them from obtaining a high level clearance. The
second part of this report reviews the use of honor codes, periodic
recertifications of good behavior, and prenomination interviews to identify

discreditable acts committed by officer candidates.

The final section of this report examines the reasons officers are
separated from the military. A surprising number of officers, including
some who obtained a high level clearance to work in their first job, have
been separated for sericusly substandard performance or the commission of

improper behaviors.

When Officers Receive Security Clearances

A search of records held by federal agencies is initiated on all
officer candidates who are accepted into a commissioning program. The
search is called a National Agency Check (NAC) and is completed within

several months following the acceptance of most applicants.




Depending on the nature and timing of the individual's first job
assignment, he or she may also be granted a Top Secret clearance or be
issued eligibility for access to Sensitive Compartmented Information (SCI)
while in a commissioning program. Requests for high level clearances are
submitted only after students are officially assigned a job requiring the
clearance. In most cases, individuals are not officially assigned a job
until they near completion of, or in fact complete, their commissioning
program. This means that for Service Academy and ROTC students, it cannot
be known at the time of their acceptance into the commissioning program who

will need a high level clearance for their first job.

The Defense Investigative Service conducts background investigations
(BIs) for officers assigned to jobs needing high level clearances. Table 1
provides information regarding the point in time, relative to commissioning
date, when officers receive background investigations. The table is based
on records of active duty officers (excluding warrant officers) who had
received a background investigation as of August 1988. The first column
under each Service indicates the number of officers with background
investigations as a function of the point in time when they received it.
The next column shows the proportion of each group relative to the total
number of active duty officers in that Service with background
investigations. The third column shows the proporiion of officers in each
group out of all active duty officers in that Service (i.e., both those with

and without a BI).
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For all Services except the Navy, the majority of officers with high
level clearances had been investigated more than 4 years after their
commissioning. Across all Services (i.e., see columns headed DoD in the
table), 62 percent had served as an officer for at least 4 years, before

being investigated for a high level clearance.

By adding percentages, it can be seen that roughly 20 percent of all
active duty officers with high level clearances were investigated while
either in a commissioning program or shortly following their commissioning
(i.e., within one year). This represents approximately 11 percent of all
active duty officers (i.e., both those with and without a high level

clearance).

Commissioning Programs

The practices which the Services follow to screen out unsuitable
officer candidates varies by commissioning source. This section of the
report, therefore, provides an overview of the major programs. Each Service
relies on several commissioning programs o procure its military leaders.
Some programs provide military training in combination with a college
education (e.g., Service Academies, ROTC). Other programs (e.g., Officer
Training School, Officer Candidate School) involve a relatively brief, but
concentrated, period of military training for college graduates. The
variety in commissioning programs helps ensure that the Services have access
to a number of pools of educated and capable personnel (Rosenthal & Colot,

in press).




There are three Service Academies: the United States Military Academy
(USMA) at West Point, New York; the United States Naval Academy (USNA) at
Annapolis, Maryland; and the United States Air Force Academy (USAFA) at
Colorado Springs, Colorado. The Academies provide four years of instruction
leading to a Bachelor of Science degree. While there is no separate academy
for the Marine Corps, up to 16 percent of each Naval Academy graduating

class can be commissioned as Marine Corps officers.

The Army, Navy, and Air Force also conduct Reserve Officer Training
Corps programs at undergraduate colleges and universities. Undergraduates
wishing to become Marine Corps officers can apply to the Marine Corps option
of the Navy's ROTC. In addition to their regular studies, ROTC students
perform drills several hours a week and receive instruction in a variety of
military topics. Some ROTC programs may also require students to
participate in military training for several weeks during one or more

summers, during their college years.

The Officer Candidate/Training School program provides a means for
commissioning college graduates. The program is called Officer Candidate
School in the Army and Navy, and Officer Training School in the Air Force.
Participants spend up to 20 weeks devoted to physical conditioning, learning
about military life, and learning how to perform effectively as leaders.
Since applicants selected for 0CS/0TS have aiready completed their college
education, a relatively brief amount of time is needed to train and
commission them as compared with applicants selected for the Academies and

ROTC.




For professionals in such fields as law, medicine, engineering, and the
ministry, direct officer appointments are made. In general, direct
commissioning is reserved for individuals who can contribute their special

skills to the Services with a minimum of training.

The Marine Corps has a few unique programs for accessing officer
candidates. One such program, the Platoon Leaders Class (PLC), is a
commissioning program for undergraduates. The program provides financial
assistance to students in exchange for a commitment to service as a Marine
Corps officer upon graduation. Students in their first three years of
college attend summer training sessions in Quantico, Virginia. Training
concludes after the junior year. Unlike ROTC programs, PLC students may
attend any college because on-campus military training is not part of the
program. The counterpart to PLC for college graduates is Officer Candidate
Class (OCC). Those accepted receive several weeks of rigorous physical and

military training at Officer Candidate School, in Quantico, Virginia.

Table 2 presents data on officer accessions over the past eight fiscal
years. By referring to the bottom rows of the table (i.e., DOD), one can
see that across most years, ROTC has been the most productive source of
military officers. The next most productive source has generally been
0CS/0TS. Table 2 also indicates that a substantial proportion of officers

were commissioned through a direct commissioning program.




Table 2

ACTIVE FORCE OFFICER ACCESSION BY SERVICE

Saurce FY1980  FY1981  FY1982  FY1983  FY1984  FY1985  FY1996  FY1967
oy
Academy 903 952 900 882 240 99 1023 1034
ROTC «n 4139 4401 a7 4685 5065 4669 3931
0cs 709 735 7% 830 750 7% 750 695
Direct Appointment 2317 2495 2538 22 254 846 687 1326
Other? 2868 3181 %13 1930 1987 %2 2034 1153
Total 10874 11502 11182 10640 10616 10072 9163 8139
BAVY
Academy 785 811 900 893 820 856 849 860
ROTC 969 819 1000 929 1107 1260 1364 1564
Health Prof Scholarship? 0 [ 0 379 39 7 3851 345
ocs 214 3842 2800 2892 1958 3233 3020 2203
Direct Appointments 1093 1606 1600 1391 1270 un 1221 716
Other? 1064 1294 1300 995 794 un 2068 133
Total 6728 8432 7600 7479 6343 8072 8873 7012
WRINE CORPS
Acadesy 160 14 134 170 m 174 173 182
ROTC 273 230 235 250 310 215 302 338
0cc 499 485 594 503 231 204 187 314
Other? 436 339 568 502 382 431 498 463
PLC 527 700 518 650 795 663 768 306
Total 1895 1888 2109 2078 1895 74 1928 1703
AIR FORCE
Academy 887 870 800 900 1030 913 938 969
ROTC 2083 11 3200 3900 3941 1318 2368 2654
HeaIth Prof Scholarship? 0 0 [ 370 374 369 357 339
oTS 4550 3005 2400 3300 %77 3135 2625 1592
Direct Appaintment 1716 1431 1900 1600 1346 1450 159 1249
Other? 598 600 500 130 70 43 53 ..
Total 9643 8617 8800 10200 9338 9248 7938 6831
po
Academy 27138 2767 2734 2845 267 2953 2983 3045
ROTC 7407 7957 8836 9849 10043 9918 8704 8487
Health Prof Scholarship? 0 0 0 719 768 748 708 685
0CS /0TS 8082 7582 5930 7022 5285 7m8 6395 “%
Direct Appointment 5126 5532 6038 5219 4870 3467 3504 3201
Other? 4966 5414 4881 3445 323 4068 4653 267
0cc 1026 1185 1272 1265 1026 867 955 720
Total 20337 30437 20691  303%4 28192 20139 27902 23685

2The majority of those classed as "Other” are generally warrant of f icers.

byealith Professional scholarships are awarded to officers, upon their comissioning, to pursue advanced
degrees in the health services profession. Before FY 1983 Health Professional Scholarships were recorded

with Direct Appointments.




ENTRY INTO OFFICER PROGRANMS

Minimum qualifications are specified for entry into commissioning
programs. A1l applicants must achieve minimum scores on officer aptitude
test batteries (Brown, 1987). Applicants must meet age requirements, be
U.S. citizens, and meet physical standards (i.e., height, weight, vision,
and overall medical health). Furthermore, applicants who are single with
dependents are automatically ineligible for commissioning programs.
Depending on the commissioning program, applicants may also be ineligible if

married. Finally, applicants must pass a moral character evaluation.

This section of the report examines how moral character evaluations are
made. Throughout this report, references are made to Service-specific forms
used to provide information which may contribute to a moral character

determination. Copies of the forms appear as appendixes to the report.

In some instances, applicants can request that an exception (called a
waiver) be granted if they fail to meet a minimum moral character standard.
For example, the Services are fairly liberal in granting moral character
waivers for applicants who admit to having committed a limited number of
traffic violations. On the other hand, moral character waivers are rarely,

if ever, granted to applicants discovered to have committed a felony.

10




Academies!

F-ny. The U. S. Military Academy evaluates the moral character of its
officer applicants in several ways. First, four high school officials
complete a character reference on the applicant (i.e., School Official's
Evaluation of Candidate, USMA Form 21-16) in which they rate the applicant
on 15 behaviors. Examples include "Show self control and perform well, even
under pressure,” and "Set an example of good conduct for other students.”
The school officials are also asked to provide a written summary of the

candidate.

The applicant completes an application form entitled, Candidate
Personal Data Record (USMA Form 21-25) which asks for a listing of any past
criminal activity. The Academy may conduct a law enforcement inquiry to

pursue additional information about crimes a candidate lists.

Most applicants are interviewed by a Liaison Officer (LO). LOs are
Army officers located throughout the country who have been trained by West
Point admissions staff to conduct interviews. The LO summarizes the
results of the interview (USMA Form 21-8) and sends the summary to the
Academy to be included as part of the application package reviewed by the
admissions committee. LOs have notified the Academy when, on occasion, they
learned of derogatory behavior committed by an applicant during the interval

when the applicant was accepted but not yet entered into the Academy.

1 personne? responsible for the admission and conduct of students at
all three Academies were asked to describe their personnel security
prescreening practices. The Naval Academy could not respond to our
invitation and thus this report pertains just to West Point and the Air
Force Academy.
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West Point is unique among the commissioning sources in that applicants
are not asked about their prior history of drug use. However, as is true
for all commissioning sources, the Military Academy tested its entering
Freshmen this year for drug and alcohol use. None of this year's 1,319

entrants tested positive for either drugs or alcohol.

Air Force. The procedures used by the Air Force Academy to make moral
character determinations are generally similar to those used at West Point.
Applicants indicate previous criminal behavior when they complete the Air
Force Academy Candidate Personal Data Record (AFA Form 146). Unlike West
Point, however, applicants are also instructed to indicate any prior
instances of drug use or alcohol abuse (AF Form 2030). The Air Force

Academy does not require that character references be submitted.

Like the Military Academy, the Air Force Academy maintains a network of
liaison officers. Should an applicant indicate he or she has committed
derogatory behaviors, an interview can be arranged with an Air Force LO to
ascertain the specifics of the case. The LO completes a report of the
interview and forwards it to the Academy. If necessary, the Academy can
conduct a local enforcement agency check to corroborate the events sur-
rounding an applicant's past criminal record. Based on conversations with
personnel working in admissions and in the Office of Security Investigation,

it appears the Academy rarely sees the need to conduct such checks.

This year, the Academy began testing its entering class of freshmen for
evidence of recent drug use. OQut of approximately 1,500 who were tested,

none tested positive for cocaine and ju:’ one tested positive for marijuana.

12




Reserve Officers Training Corps

Army. In preparing this report, the author found no evidence that Army
ROTC uses any Service-specific forms to elicit information from applicants
in making a moral character determination. Instead, the Professor of
Military Science (PMS) examines the applicant's responses on the Personnel
Security Questionnaire (DD Form 398-2) which is submitted to request a
NationallAgency Check. The PMS notes any derogatory information Tisted on
the form and follows it up in an interview. The PMS can require a law
enforcement inquiry if necessary to corroborate the circumstances

surrounding an applicant's involvement with the law.

Criminal offenses resulting in fines of over $200 require a waiver
before the applicant can be accepted. The PMS is the authority for granting
waivers. The following were cited as examples of offenses for which waivers

are typically sought: traffic tickets, public drunkenness, and shoplifting.

Navy. The Professor of Naval Science (PNS) is responsible for
selecting and screening non-scholarship apph’cants.2 The PNS also has the
authority to rule on waivers. Similar to Army ROTC, the primary form the
PNS uses to determine past transgressions is the Personnel Security
Questionnaire (DD Form 398-2). Applicants who indicate previous derogatory
acts are questioned about the incident by the PNS before a selection

decision is made. The PNS interviewed in this study indicated that it was

2The practices and criteria followed to screen applicants for most of
the Navy's ROTC scholarship programs are the same practices and criteria
used to screen applicants to the Navy's OCS program. Rather than present
this information twice, their screening is described later as part of the
Navy's OCS selection program.
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extremely rare in his experience far individuals to indicate prior

derogatory behaviors.

Air Force. Applicants to Air Force ROTC complete a variety of Air
Force forms which ask questions pertaining to their past history of
derogatory behavior. A form entitled, Certification of Involvement with
Civil, Military or School Authorities/Law Enforcement Officials (AFROTC Form
35) asks the applicant to describe any involvement with law officials or
other authorities. Applicants also complete the USAF Drug and Alcohol Abuse
Certificate (AF form 2030) to describe any past instances of drug use.
Applicants are interviewed, generally by the unit commander, about instances
of past derogatory behavior. Should the event involve a criminal offense,
information to corroborate the event will be requested from the appropriate

enforcement agency.

The unit commander can issue waivers only if the event involved very
infrequent use of marijuana or the commission of a few minor traffic
violations. Anything of a more serious nature requires that a waiver be

obtained from the Commandant AFROTC.

When evaluating a moral waiver request, the Commandant takes into
account the job the ROTC applicant seeks. Individuals seeking to be a pilot
or navigator have the least chance of being granted waivers. The Commandant
can afford to set rigorous standards for these jobs because they tend to
attract the most applicants. ROTC personnel interviewed for this report
indicated that applicants wishing to become rated officers were rarely

granted a moral waiver if they admitted to having smoked marijuana as few as
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three times. However, applicants indicating a desire for nonrated positions
in the Air Force have a better chance of receiving a moral waiver for the

sane offense.

Officer Candidate School/Officer Training School

Less time to correct errors is available when making selection
decisions for QTS/0CS as compared with the Academies and ROTC. Once a
decision is made to accept individuals into an Academy or ROTC program,
several years are available to observe the students and, if necessary,
reconsider the wisdom of the original selection decision. No such extended

trial period exists for officer candidates accepted into 0TS/0CS.

Officer recruiters are responsible for obtaining the information to
make a moral character determination of applicants to 0TS/0CS. Table 3
lists typical tasks that recruiters perform regarding moral character
determinations. Depending on the Service, the recruiter may perform only a
subset of the duties listed in this table. The recruiter does not have
responsibility for making moral waiver determinations. Instead, such

judgments are made at a higher level in the Service's recruiting command.

Army. The Army accesses relatively few (typically less than 800) offi-
cers each year through its OCS program. Of this number, many are from the
Army's enlisted ranks. Of those relatively few civilians accessed through
0CS, the process starts with a series of aptitude tests. Assuming the
applicant attains minimum scores, he or she completes a standard enlistment

form (DD Form 1966), and obtains character and employment recommendations.
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Table 3

POSSIBLE RECRUITER RESPONSIBILITIES RELATING TO
THE MORAL CHARACTER EVALUATION OF APPLICANTS TO 0TS/0CS

0 Ensure applicant completes all security-related application forms.
0 Examine forms for evidence of derogatory behaviors.

0 Ask applicant to elaborate on derogatory behaviors and record
responses.

0 Request law enforcement checks, character references, employer
recommendations, etc.

0 Advise applicant either to pursue or not pursue application as a
result of past derogatory acts.

) Initiate NAC.
0 Submit waiver requests to appropriate authorities.
) Forward all pertinent materials to selection boards.

0 Record and forward any information regarding derogatory behavior
committed by applicant after application is submitted.

0 Receive late documen.s (after application is submitted) and delay
applicant's entry into 0TS/0CS if the new information indicates
applicant is potential security risk.

Applicants also compose a narrative describing why they wish to become

officers.

An application must be approved at several Army levels before it can be
accepted. At the Battalion level, a selection panel composed of three
officers convenes to evaluate the application. The panel also conducts an
interview with the applicant, typically lasting from 15 minutes to an hour.
Any derogatory behavior admitted by the applicant on the DD 1966 is pursued

at this time. Applications reviewed at Battalion levels across the country
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are then sent to Fort Sheridan where the most qualified applicants are
selected at the U.S. Army Recruiting Command level. Applicants who are
accepted proceed to a Military Entrance Processing (MEPS) and are processed

for OCS. It is at this time that the NAC is initiated.

Navy. Applicants to the Navy's ROTC 3 or 4 year scholarship programs
and OCS program all follow a similar set of procedures. First, applicants
complete a Personnel Security Questionnaire (DD Form 398-2) and an
Application for Commission (NAVCRUIT 1100/11). The Navy routinely performs
a law enforcement agency check on each town, city, county, and state which
the applicant lists on these forms as places of permanent residence,
education, employment, or extended vacation. Character references and

employment references are also obtained.

Law enforcement inquiries are made using the Police Record Check (DD
Form 369). If an offense is uncovered which the applicant had not admitted,
the recruiter discusses the event with the applicant and writes a statement
describing the offense and the reason for its omission from the original

application.

Applicants describe any history of drug use in block 13 of the
Application for Commission (NAVéRUIT 1100/11). In addition, all applicants
must complete the Drug and Alcohol Abuse Statement of Understanding (OPNAV
5350/1) on which they acknowledge the Navy's policy on drug and alccho!l

abuse.
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Applicants are restricted from acceptance into a nuclear officer
program, or fields in support of the Navy nuclear propulsion program, if
they have ever been addicted or dependent on any drug or alcohol. Drug
waivers can be granted only by the Commander, Navy Recruiting Command (with
the concurrence of the Deputy Chief of Naval Operations, Manpower Personnel -
and Training) and only for experimental use of marijuana. Experimental use
is defined as illegal or improper use, not more than a few times, for

reasons of curiosity or peer pressure.

For non-nuclear field officer programs, applicants can request waivers
for a history of more serious drug use. Waivers can be requested for use of
narcotics or other dangerous drugs which occurred more than one year ago.
Experimental use of marijuana which occurred more than a year ago does not

require a waiver unless civil involvement was associated with the use.

It is the Navy's policy to have two officers (individually or together)
interview each applicant. The primary purpose of the interview is to
determine whether the applicant possesses the personal characteristics
desired in a Naval officer. Prior to the interview, the officers review
information concerning the applicant's background, test scores, and physical

qualifications.

Once interviews are completed, the officers individually complete their
appraisal sheets. If the officers provide ratings that differ by more than
four points, then a third interview is conducted (typically by the Navy
Recruiting District commanding officer, executive officer, or officer .

programs officer). The two most closely aligned interview scores are then
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used and the most divergent interview disregarded. Applicants who are
accepted are instructed to report to the recruiter any arrest, detainment,
court hearings, etc. (with the exception of minor traffic violations of $25

or less fine) that may occur before the programs start.

Air Force. Applicants are encouraged to obtain character references to
include in their application. They are also given a variety of forms with
questions about past criminal activity and drug use. They complete DD Form
398-2 so that a NAC can be initiated. They complete the USAF Drug and
Alcohol Abuse Certificate (AF Form 2030) to indicate use of drugs or abuse
of alcohol and the Application for Training Leading to a Commission in the
United States Air Force (AF Form 56) which asks questions about criminal

history, sexual deviancy, etc.

Applicants who admit to prior criminal involvement sign Police Record
Check (DD Form 369) authorizing the appropriate police agency to tell the
Air Force if their records contain any information about the applicant. If
an affirmative response is received from the enforcement agency, the
recruiter follows up with Request for Evaluation and Information (ATC Form
1419) which asks for more detailed information. The Air Force recruiters
interviewed for this report indicated that they typically received good
cooperation from police agencies. On rare occasions, the law enforcement
agency will not release information because the records had been sealed. 1In
those cases, the Air Force recruiter relies on the applicant's handwritten

statement regarding the circumstances.
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A1l applicants are interviewed twice. The recruiter conducts the
initial interview to obtain information to complete the candidate's
application. Prior to submission of the application to the Headquarters
USAF Recruiting Service, the candidate is interviewed by a high ranking
member of the recruiting unit who assesses the candidate’'s motivation,
appearance, leadership potential, etc. Individuals applying for flying duty
who admit to preservice experimentation with marijuana may request a waiver

from the Commander, USAF Recruiting Service.

Applicants are tested for drugs and alcohol as part of the physical
they must complete before entering OTS. In addition, immediately prior to
the oath of enlistment to attend OTS, applicants must recertify that the
information they provided in their application was complete and accurate.
Entrants are warned that falsification of information could subject them to

a maximum penalty of 5 years in jail and a $15,000 penalty.

Platoon Leaders Class/Officer Candidate Class

Marine Corps recruiters are responsible for screening applicants to
programs such as Platoon Leaders Class and Officer Candidate Class. All
applicants are interviewed regarding any past use of drugs or criminal
activity. The use of any illegal drugs requires that a waiver be granted
before the applicant can be accepted. Applicants submit a form entitled,
Drug Statement For OC/PLC Application, which asks for detailed information
regarding past use of drugs. They complete similar forms to detail events
surrounding the commission of minor traffic violations and more serious

criminal offenses.
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Moral waivers are determined at the level of Marine Corps headquarters.
It is the Marine Corps' policy that waivers be granted only for experimental
use of marijuana. Experimental use is defined as use of marijuana up to 10
times. Furthermore, the last use of marijuana cannot have occurred within

the 6 months prior to the time the application is submitted.

The Marine Corps routinely performs a law enforcement agency check (DD
Form 369) of the city in which the applicant currently resides and of
previous residences if the individual is relatively new to his or her
current city. In addition to the local enforcement check, each applicant

submits five letters of recommendation, completed using NAVMC Form 10064.

Applicants receive a physical at a MEPS and, as of June 1988, are
tested for drugs and alcohol. The doctors at the MEPS routinely ask ques-
tions of the applicants about their previous history of drug use. The
recruiter interviewed for the report indicated that sometimes the applicant
will admit to drug use when questioned by the doctors. In those cases, the
doctor notifies the recruiter, who discusses the matter with the applicant.
The recruiter then includes the information along with the rest of the

application.

It was the recruiter's experience that those applicants who admit to
limited past use of marijuana (10 times or less) are generally accepted,
assuming the rest of their record is positive. However, admission of having
tried more powerful drugs (e.g., cocaine), even once, generally precludes

the individual from service.
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Waivers must be obtained for a single traffic ticket resulting in a
fine of over $50 or three tickets of any amount. The recruiter interviewed
for this report indicated that none of the applicants he had processed had
ever been denied acceptance solely for past commission of minor traffic
violations. Oriving under the influence (DUIs) and driving while

intoxicated (DWIs), however, were treated as more serious arrests.
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EVALUATING CONDUCT OF CANDIDATES WHILE IN A COMMISSIONING PROGRAM

Military personnel working at the Academies and at ROTC have several
years in which to observe their students and to identify and remove any who
exhibit behaviors which suggest they are unsuited to serve as military
officers. One method for identifying such behaviors is by use of an honor
code. The U. S. Military Academy teaches all entering freshmen the purpose
behind the honor code and the mechanics of how to obey it. About 15 to 20
cadets a year, out of more than 4,000, leave West Point on honor violations.
At the Air Force Academy, all freshmen take a course covering values and
responsibilities associated with serving one's country in the capacity as
military leaders. This class also includes an examination of the Academy's
honor code and the philosophy behind it. On average, about 36 cadets each
year are dismissed from the Air Force Academy as a result of honor code

violations.

As at the Academies, ROTC students must take an oath to follow the
Service's honor code. However, the honor code appears to be given less
emphasis then at the Academies. ROTC students are given specific
instructions regarding what behaviors to report to the ROTC commanders. In
Army ROTC, for example, officer candidates are instructed to report any

criminal involvements that result in fines of over $200.

It is Air Force ROTC policy that cadets report to the unit commander
any arrests, detainment, or convictions by civil or military officials,
within 72 hours following the event. In addition, at the beginning of each
semester, all Air Force ROTC cadets meet with the unit commander to review
tteir progress and future plans. As part of each counseling session, cadets
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use AFROTC Form 35 to certify that they have reported all instances of

derogatory behavior to the unit commander.

When a student's initial job requires SCI access, a prenomination in-
terview is conducted prior to submission of the request for the background
investigation. The requirement to conduct prenomination interviews for SCI
access is listed within DoD Personnel Security Policy (DoD 5200.2-R). The
purpose of the interview is to eliminate the obviously unsuitable candidates
from consideration for access to SCI information and keep requests for DIS
investigations to a minimum.3 Prenomination interviews are not conducted

for students assigned to jobs requiring a TS clearance.

The specifics regarding how to conduct the prenomination interview,
including the questions to ask, are determined by each Service and appear in
Service-specific regulations (i.e., OPNAVINST 5510.1 for the Navy and Marine
Corps, AR 604-5 for the Army, AFR 205-32 for the Air Force). The
regulations caution the interviewer to ask only questions that are relevant
to a security determination. The interviewer reviews locally availablie
information (e.g., DD Form 398, personnel records, security file, medical
records) before the interview is conducted. ODuring the interview, the
official asks the individual to expand on any derogatory behaviors or
discrepancies that are uncovered. Factors which would normally preclude the
interviewing official from processing the request for a high level clearance
include a serious criminal record, excessive debt, mental illness, drug or

alcohol abuse, or marriage to a foreign national.

3 prenomination interviews are required for all military personnel
assigned to jobs needing SCI access, not just military officer candidates.
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Prenomination interviews are conducted by the unit commanders at ROTC
programs . The commanders indicated that they were well acquainted with the
students by the time a prenomination interview was needed and therefore
devoted most of the interview to reviewing entries on the DD 398 in light of
their knowledge of the students. Personnel in the security office of the
Academies conduct the prenomination interviews for Academy students. The
student's military and medical records are reviewed at this time and Academy
security police are questioned for any involvement they may have had with

the officer candidate.

Prenomination interviews are rarely conducted for applicants to
0CS/0TS. In the Navy, an officer recruiter conducts the interview for the
occasional applicant accepted into OCS who has a training slot reserved in
military intelligence and cryptology. The Army and the Marine Corps cannot
determine, at such an early date, which applicants accepted into their
commissioning programs will need SCI access. Prenomination interviews are,
therefore, not conducted until after the officer candidate is commissioned.
In the Army, the organization which gains the newly commissioned officer
typically conducts the prenomination interview. In the Marine Corps, The

Basic School (TBS) typically conducts it.
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OFFICER ATTRITION

Reasons for Officer Separations

Automated records of military personnel maintained by the Defense
Manpower Data Center were analyzed to understand the reasons for officer
attrition. When an officer leaves the Service, the reason for the
separation is recorded by assigning one of approximately 50 interservice

separation codes (ISCs) to the individual's record.

Interservice separation codes are grouped into eight broad categories.
Table 4 shows the frequency of officer separation by these eight groups.
Anyone who became an officer (excluding warrant officers) from FY 1975
through 1986, and had been separated as of FY 1988, is included in Table 4.
The first column of figures shows the number of officers who separated
within each category of separation codes. The next column answers the
question, "Out of all officers who separated for any category of reasons,

what proportion were separated due to this particular category?".

The first category of ISC codes, Release From Active Service, was the
most frequently cited category of officer separations. Across all Services,
84 percent of separations were due to Release From Active Service. This
category is generally considered a positive reason for separation and

includes officers who separated when their term of service ended.

The next most frequently cited category of reasons for separation was
Failure to Meet Minimum Behavioral and Performance Criteria. Nine percent

of all officer separations were of this type. These inciude officers who
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Table 4

CATERORIES OF CODES USED TO RECORD OFFICER SEPARATIONS FOR FY 1975 THROUGH FY 1986 ENTRY COMORTS

(As of August 1988)
Arwmy Navy Air fForce Marine Corps DO0
N ¥ N N s N L} N
ISC
Code Description
001-009 Release from Active Service 34654 84 24488 &4 26262 81 9454 91 94859
010-017 Medical Disqualifications 1138 3 614 966 3 31 2 2949
02 Dependency or Hardship mn 0 13 64 0 4 0 252
031-033 Death ) 309 1 376 466 1 164 2 1315
050-053 Retirement 323 1 628 604 2 131 1 1686
060-085 Failure to Meet Minimm 45 10 2125 3170 10 399 4 10039
Behavioral and Performance
Criteria
090-099 (Other Separations or 534 1 799 758 2 58 1 2149
Discharges
100-105 Transactions 54 0 0 51 0 2 0 107
TOTAL 41528 29044 3841 10443 113356
NOTE: Within ISC codes 001-009, the principle reason for separation across Services was Expiration of Term

of Service (ISC code 001).
these codes are generally reserved for officers who separated following meny years of service.
off icers cohorts used in these calculations were too recent for separations from them to be recorded within

thesa categories.

failed their job training courses, were passed over for promotion, performed

their job inadequately, or engaged in other forms of unacceptable conduct.

The remaining categories of ISC codes were used relatively infrequently

for recording officer separations.

Three percent of all separations were

The smal! mmbers of separations within codes 050-053 reflects the fact that
Most of the

recorded as Medical Disqualifications, 2 percent as Separations or

Discharges (e.g., marriage, pregnancy, conscientious objector, parenthood),
and 1 percent or less for each category of Dependency or Hardship, Death,

Retirement, or Transaction (e.g., the officer was removed from the Service

after being missing in action for an extended period of time).
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What is significant, for purposes of this report, is the proportion of
separations due to Failure to Meet Minimum Behavioral and Performance
Criteria. Table 5 lists the 21 specific ISC codes which make up this
separation category. It can be seen that it contains a variety of
performance and conduct problems. However, most separations occurred within
just 4 specific codes: Substandard Performance of Duty (ISC code 61), Fail-
ure of Course of Instruction (ISC code 63), Failure of Selection for Promo-

tion (ISC code 79), and Unfitness or Unacceptable Conduct (ISC code 81).

0f these four, the single most frequent reason recorded for separation
was Failure of Selection for Promotion. Across the four Services, just over
half of all officer separations, within this general category, were the
result of Failure of Selection for Promotion (i.e., 5,244 out of 10,039

officers).

To clarify the meaning of this specific code, an analysis was performed
identifying the pay grade held by these officers when they separated. The
results are shown in Table 6. It can be seen that the bulk of the 5,244
officers were separated at pay grades 01 and 02. Based on our discussions
with individuals at DMDC, it appears that promotion of officers from these
paygrades into the next level tends to be automatic unless the officer's
performance or conduct is seriously substandard. Thus, most of these
officers were probably not separated simply because they were somewhat less
capable than their peers. Instead, they were separated because of more

serious performance or behavioral problems.
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Table §

OFFICERS WITH RECORDED SEPARATION CUDES INDICATING FAILURE TO MEET NINIMAL
SEMAVIORAL ATD PERFORMANCE CRITERIA FOR
FY 1975 TMROUGH FY 1986 ENTRY COHORTS

(As of Musgust 1988)
Air Marine
A_r! Navy Force Corps E
N N L} L} ]
1SC Code Oescript fon
60 Character or Behavior Disorder 0 14 19 0 3
61 Substandard Perforwance of Outy k) §1 92 45 36 884
63 Failure of Course of Instruction 541 498 5 65 129
64 Alcoholism 0 k] 0 0 3
65 Discreditable Incidents - 0 1 0 0 1
Civilian or Military
67 Drugs 0o 139 30 6 175
68 Financial Irresponsibility 0 2 0 n
71 Civil Court Conviction 0 3 0 0 3
72 Security 17 0 0 0 17
73 Court Martial 37 0 g3 10 140
74 Fraudulent Entry 0 6 0 0 6
76 Homosexuality 22 63 92 3 180
77 Sexual Perversion 0 S 16 1 2
78 Good of the Service 7 0 2 0 9
79 Failure of Selection for Promotion 2153 1196 1694 201 52u4
80 Unsuitability 0 4 3 k] 10
81 Unfitness or Unacceptable Conduct 897 47 716 74 1734
82 Unknown 1 0 2 0 3
83 Pattern of Minor Disciplinary 0 1 0 0 1
Infract fons
84 Camission of a Serious Offense 0 51 0 0 51
85 Faflure to Meet Minimm 359 0 4 0 363
Retent fon Requirements
TOTAL 4345 2125 3170 399 10039
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Table 6

OFFICERS SEPARATION DUE TO FAILURE OF SELECTION FOR PROMOTION
BY PAYGRADE FOR FY 1975 THROUGH FY 1986 ENTRY COHORTS
(As of August 1988)

Pay Grade Army Navy Air Marine DOD
Force Corps
01 1698 977 1449 197 4321
02 185 51 122 2 360
03 227 9 110 1 429
04 43 49 13 1 106
05 0 18 0 0 18
06 0 10 0 0 10
Total 2153 1196 1694 201 5244

Figure 1 shows the percentage of officers from their cohort who have,
so far, been separated due to Failure to Meet Minimum Behavioral or
Performance Criteria. A separate bar chart is shown for each service.

These percentages were calculated as of FY 1988. In general, the Army
separated a larger percentage of its officers for these reasons than did the
other Services. O0f all the cohorts shown on Figure 1, the Army's 1976
cohort has, so far, separated the greatest percentage due to a behavior or
performance ﬁrob]em reason. Just under 9 percent of this cohort has been
separated as a behavior/performance problem. The Marine Corps appears to
separate the fewest officers due to these reasons. None of the Marine Corps
cohorts shown has, so far, lost more than 3 percent of its officers as

performance or behavioral problems.
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A similar pattern appears across all four bar charts in Figure 1. The
cohorts which have lost the greatest percentage due to behavioral or
performance problems are those containing offiers commissioned in the early
1980s (i.e., the FY 1980, FY 1981, and FY 1982 cohorts) and those containing
offiers commissioned in FY 1975 and FY 1976.

It is not clear why the officers commissioned in FY 1980 through FY
1982 have had a slightly higher incidence of unsuitability attrition than
those commissioned one or two years before. In any event the differences in
cohort attrition for the late 1970 and early 1980 cohorts is quite small

(i.e., generally less than one and one-half a percent of the cohort.

In large part, the relatively high rates of "unsuitability attrition"
for the FY 1975 through FY 1977 cohorts in several of the Services may
reflect the fact that these cohorts contain officers in the 03 grades who
have just recently come "on zone" for promotion to the 04 grade. Thus,
those who failed to make 04 and were separated, appear in Figure 1 along
with the rest of their cohort who were separated at an earlier point for the
more serious reasons comprising the general category of Failure to meet

Minimum Behavioral and Performance Criteria.

In summary, Figure 1 appears to show that the incidence of unsuitabil-
ity attrition is relatively high during the initial period of obligation.
Then, the incidence of unsuitability attrition declines until about the
tenth year of Service. At this point, the incidence of unsuitability

attrition increases, however, much of the increase is due to members of the
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cohort coming on zone for promotion to the grade of 04 and being separated

as the result of this process.

Officer Attrition as a Function of Military Job

Table 7 shows the distribution of active duty officers as of September
1988 (excluding warrant officers) by several broad categories of officer
occupations. The first column, within each Service, shows the number of
active duty officers currently assigned to an occupational category. The
second column of numbers indicates the proportion of officers in each
category who, at some point in their careers, received a background investi-
gation. Job titles are displayed in bold type and marked by an asterisk

where at least 90 percent of the officers held a high level clearance.

Most officers with jobs in the categories of Military Intelligence (DOD
Occupation Codes 3A-3C), Aviation (2A), and Missile Systems (2F) have had a
background investigation. OQOther jobs that contain a high proportion of
officers with background investigations include Ordnance Engineer (4E),

Safety (4J), Meteorologists (5B), and Social Scientist (5D).

Table 8 displays attrition information as a function of these same
categories of officer jobs. For this table, military records were analyzed
for officers who entered the Service between FY 1975 and FY 1983 and left
within a period of 4 years. Attrition at the 4-year point was chosen so
that meaningful comparisons could be made between attrition from jobs where
almost all officers held active high level clearances compared to jobs
without such high concentrations of clearance holders. DMDC does not update

its data base to reflect the movement of officers to jobs where their high
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Table 7

Distribution of Active Duty Officers by Two-Digit DOD Occupation Codes
(As of September 1968)

ARY MVY AIR FORCE MARINE CORPS DOD

00D L 4 ¥ 3 K X

Occ AN with Al with AN with All with ANl with
Code Description Officers Bls Officers Bls Officers Bls Officers Bls Officers BIs
ZA Fixed Wing & Bomber Pilots* 0 295 a1 7351 9 uns 66 10927 90
2B Non-Fighter Fixed Wg Pilots 0 4158 86 9338 60 497 ) 13993 67
2C Helicopter Pilots 6737 49 3138 55 736 42 2385 36 12996 48
2D Navigators 0 5426 89 §718 90 570 81 11719 89
2E Ground & Naval Arms 31319 56 11284 90 11 9 4680 56 47294 64
2F Missiles Systess 657 16 0 210 99 0 3097 82
2G Operations Staff 2250 a3 38 87 12393 84 451 48 15132 82
3A Intel)igence-Ceneral® an 9 1146 9% 2090 9 264 100 8021 99
3B Commmications* 541 99 62 9 323 9 147 9 1637 99
3C Counter-Intel1igence* 402 100 0 406 9 5 100 813 9
4A Construct Engineer 180 17 1388 38 1861 37 0 3429 36
48 Elect Engineer 0 84 85 1780 53 14 36 1877 85
4C Communication & Radar 5054 67 41 98 0 576 93 5671 69
40 Aviation Maintenance 1 100 963 48 4063 50 169 22 5196 49
4E Ordnance Engineer 940 78 51 78 376 0 a 63 1394 75
4F Missile Maintenance 473 47 91 3 310 98 0 874 68
4H Ship Machinery 0 286 53 0 0 286 53
4) Safety-Ground,Plane, Weap, Nu 0 0 100 86 0 100 86
4K Chemical 1579 46 0 0 0 1579 46
4L suto Engineer & Maintenance 0 0 0 30 10 30 10
4M Survey & Mapping 10 100 0 77 86 0 87 87
4N Other Engineer & Maintenance 7 100 690 67 4246 64 0 4943 64
5A Physical Scientist 20 100 426 91 1198 65 0 1644 72
58 Meteorologists® 0 9 b, ] 1us3 91 2 50 1163 91
5D Social Sciemtist* 12 100 0 205 97 0 a7 97
SE Behavioral Scientist 0 690 0 167 0 0 167 30
SF Lawyers 1225 36 1200 2 1307 38 816 50 4545 34
5G Clergy 1504 20 169 100 153 30 0 3361 21

(Cont tnued)
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Table 7 {Cont.)

Distribution of Active Duty Officers by Two-Digit DOD Occupation Codes
(As of Septewber 1968)

Army Navy Afr Force Marine Corps [y )

[211] ] % L X %
Occupat fon All | with AN with Al with ANl with Al with
Code Description Officers BIs Officers BIs Officers B8ls Officers Bls Officers Bls
5J Math & Statistics 4 a1 0 0 0 47 81
SK Educators 43 74 '] 216 69 0 259 70
54 Counselors & Human Relation 1 0 0 147 38 0 147 38
6A Doctors 5312 7 3829 7 3937 9 0 13078 8
6C Dentists 1617 6 1667 6 1509 4 0 4793 5
6E Murses 4306 2 2743 1 4813 2 0 11862 2
6F Nursing Specialists 0 30 13 0 0 30 13
66 Veterinarians 437 17 0 18 11 0 455 16
6H Biomedical 7 Allied Health 1884 11 135 13 1760 14 0 3779 12
61 Health Services Adain 3284 24 1673 2 846 38 0 5803 25
7A Admin-General 1 100 2932 68 1670 53 27 78 4880 63
78 Training Admin 0 0 408 53 0 408 53
7C Manpower & Persomnel 2858 56 0 1728 5 0 4586 56
70 Comptrollers & Fiscal 8712 50 254 37 1312 43 254 24 2698 43
7€ Data Processing 70 89 59 49 4589 ) 193 49 4911 82
7F Pictorial 0 16 88 81 70 Q 97 13
76 Information 14 100 190 79 455 56 60 52 719 62
74 Police 2181 54 2 100 826 67 95 40 3104 S7
78 Morale & wWelfare 88 50 10 90 27 41 6 67 131 52
8A Logistics-General 682 39 136 52 1380 85 605 44 2803 63
88 Supply 2559 39 1859 30 864 55 870 35 6152 38
8C Transportation 4496 38 29 52 732 49 334 22 5501 k'
80 Procurement & Production 67 79 1126 ) 1250 53 0 0 2443 62
8E Food Service 122 38 61 51 43 09 7 0 233 35
8F Exchange & Comissary 0 81 kY4 16 19 3 0 106 3
8G Other Print-Supply 0 800 61 293 48 0 0 1093 58
98 s:mg-m. Med, Pilot 1 100 10017 £2 5898 50 841 02 14174 32
9€ Other-not any above 1 100 (] 0 1092 10 1093 10
Do Not Know k&) 82 3 30 2 9 3 375 76
Other® 407 256 1826 207 319

TOTALS 89240 0.48 62243 0.58 92916 0.62 16908 0.48 261307 0.55

Note: Titles of occupations with an asterisk (and printed in bold type) indicate that at least 90 percent of the officers across
the DoD hold a high level clearance.

30fticers classified as other represent General, Flag, Executive and Marine Corps colonels who could not be classified by job.
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level clearances are no longer needed. It is therefore difficult to know
whether officers still hold active nigh level clearances when they have

served for many years.

In Table 8, officers who attrited were categorized based on their last
job on record. The first column within each Service shows the number of
officers separated as a Behavioral or Performance Problem. The next column
shows the number of officers separated due to any reason, as of 1988. The
third column shows the proportion in each occupation separated as a
Behavioral or Performance problem. The proportion of officers separated as
Behavioral or Performance problems does not appear to vary depending on
whether the job requires a high level clearance (i.e., the jobs identified
in the previous table with high concentratioﬁs of high level clearance

holders).
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CONCLUSIONS

A variety of methods including applications, personal interviews,
character references, police record checks, and drug and alcohol tests are
routinely used by the Military Services to collect information to make a
morai character deilermination aboul applicants to commissioning programs.
Such determinations are made for all officer applicants, regardless of the

jobs to which they will be initially assigned.

Evidence of a criminal record and use of illegal drugs appear to be the
most common reasons for elimination of applicants who fail the moral
character standards. There is inconsistency in how some of the standards
are applied across Services and commissioning sources. Admission of
smoking marijuana a few times, for example, can either exclude an applicant
or be considered relatively unimportant. Cutoffs regarding what is
acceptable for minor crimes and admitted use of drugs appear to vary, in
part, according to the number of applicants relative to the number of

openings.

There is also variation among the Services and commissioning sources
in the efforts expended to uncover information relevant in making moral
character determinations. For example, the Navy routinely conducts law
enforcement inquiries on OCS applicants, while many of the other
commissioning programs attempt to obtain this information only if tie

applicant first admits to having a criminal record.
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The criteria the Services use to evaluate the moral character of
applicants for commissioning programs overlap with the criteria used to make
high level clearance adjudications (i.e., the criteria listed in the DOD
5200.2-R regulations). Therefore, it is likely that a substantial number of
applicants who fail the moral character standards would also have trouble

obtaining a ciearance needed later to work in a high security job.

For Academy and ROTC programs, the moral character screen provides some
assurance that the past behavior of their students, will not eventually
preclude them from obtaining a high level clearance. However, the
information used to make the selection decision is several years out of date
when jobs are assigned and a decision to request a background investigation

must be made.

Once officer candidates enter a commissioning program, there are
additional mechanisms used to identify those who commit behaviors which
would make them ineligible for a high level clearance. A national agency
check (NAC) is routinely conducted for all entering students. There is also
the possibility that derogatory behaviors committed by students will be
reported as honor code violations. For officer candidates assigned to a job
requiring eligibility for access to SCI, a prenomination interview is also

conducted.

It is difficult to gauge how well the Services identify student's
behaviors which should preclude them from being processed for a high
security clearance. The prenomination interview would appear to be useful

because it ensures that someone assumes responsibility for collecting,
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consolidating, and evaluating information about an officer candidate just
prior to submitting a request for the PSI. It is not known, however, how
often this procedure actually results in a decision not to initiate the
request. If it is an effective and cost-effective means for identifying
individuals who would be ineligible for high level clearances, then it

should also be used for students assigned to jobs requiring a TS clearance.

Separation codes examined for officers who entered the Services between
the years FY 1975 and FY 1985 and had been separated as of FY 1988 revealed
that 9 percent of all officer separations were attributed to the category of
Failure to Meet Minimum Behavioral and Performance Criteria. Codes from
this category are not considered favorable reasons for separations and
reflect failure to complete job training courses, being passed over for
promotion due to serious performance or behavioral problems, or engaging in
other forms of unacceptable conduct. This study found no evidence that the
rate of early attrition for officers separated for unfavorable reasons is
different depending on whether the job required a high level security

clearance.

While this report did find that a significant number of officers are
separated for serious performance and conduct problems, the numbers may
actually underestimate the extent to which officers truely leave the
Services for commission of discreditable acts. Under-reporting may occur
because of a reluctance to label an officer with a less than honorable
discharge. In any event, the extent to which such separations represent a

national security risk will not be known until the links between specific
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behaviors resulting in unsuitability attrition and behaviors defined as

damaging to national security are further established.

Recommendations

To reduce the incidence of high level clearance denials, it is
recommended that the practice of screening commissioning program applicants
against the Service's moral character standards continue. This
recommendation is based on the fact that the Service's moral character
standards match the criteria that Service adjudicators presently use to
grant clearances. To maximize their value as a security prescreen, moral
character criteria should be applied (i.e. cutoffs set) at least as
stringently as they are applied by Service adjudicators. Should the
criteria used by adjudicators change, then the moral character standards

should incorporate the changes.

The fact that the moral character determination is outdated by the time
most officers are assigned their first job limits its use as a predictor of
high level clearance eligibility. Prenomination interviews are used as an
additional and more timely high level clearance prescreen for officer
candidates needing eligibility for access to SCI. If the cost-effectiveness
of their use can be supported, then prenomination interviews should also be

used for officers assigned to jobs requiring a TS clearance.
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OM@8 NO 0702-0062 EXPIRES OCTOBER 31 1990 * US GOVERNMENT PRINTING OFFICE 1988 512-408

SCHOOL OFFICIAL'S EVALUATION OF CANDIDATE INSTRUCTIONS FOR THE SCHOOL OFFICIAL
« PLEASE EVALUATE THE CANDIDATE USING THE FOLLOWING STATEMENTS

o MAKE ONLY ONE RESPONSE FOR EACH STATEMENT
USE NO. 2 PENCIL ONLY o RATE THE STATEMENTS ON HOW THMEY DESCRIBE THE CANDIDATE iN
RELATION TO OTHER STUDENTS
* SUBMISSION IS VOLUNTARY
« DO NOT STAPLE THIS FORM

‘ CANDIDATE'S LAST NAME | FIRST NAME M g I
BEEEEEENEEEEREEEEEREEN THIS CANDIDATE HAS .5 . %3
SOCIAL SECURITY i DEMONSTRATED AN s & ™ 2 z s
INSTRUCTIONS TO CANDIDATE: ABILITY TO: 8383z 3
-
[ + FILL IN YOUR NAME 1. Mshe friends samly . .. .. @ @ @ @@ @

o FILL IN YOUR SOCIAL SECURITY
NUMBER

« AFTER FILLING IN THE INFORMATION 2 Show interast and concern for the weilare of others . ® @@ @ @ @
GIVE THIS FORM TO THE

::ﬁ;’gg}?;ﬁ%ﬁ??g;iu 3. Influence other students to wark together @ @ @ @ @ @
APPLICANTS.

!
= DO NOT STAPLE THIS FORM! ’ 4 Commumicate eftectively in face to face discussion . @ @ @ @ @ @
|

S5 Communicate effectively in wnitien work @ @ @ @ @ @

OPOEOEOMEOG
CEEEEOOEOE

PEREVVOVOOE
OIOICICICICIOIC]O);

OEOEOOOOOOO
PEOOOCOOOOE

IHOEOEOOOOOE
AOOOOOOOOE
OROEOEEON

T e e
01030] 6 Set an example of good conduct for other students COECLEE
SCHOOL QFFICIAL: ¢ 7 Exert mamimum e'lort. showing 2 sirong desire to ~esmrn

B N by 3 e

Yoy Nave TR 11gA! 10 cequest canfidantiality us 4 conditien achieve in every hed NN N N

v for grevigimg infer o i cand.date Otherwrse vES Ne
Your .gentty wall a1 1RE CAndiOate 5 request. ) Show self controf and perform well even unde
0o veu stipwiate ¢ 1w? O O | ! p";“u ! pe ~ en under 3 3 @ G @ @
HOW WELL D0 YOU KNOW THE CANDIDATE? "8 Adjust to 2 demanding scheduie of sctivities without ~ o~
VESY WELL EXAMPLE SEVERZ, YEARS) C negiectng stagol work S10]0I0N010"
10 Set high standards for own gerformance n a number

NoloIololo
PAALT WELL ERAMPLE £ "aAh ONE SEMESTER, C af areas 3l acuvity CTERLET

11 Seek academic chailenge bevane that required by

A~ T
NCT VERY WEL. EXAMPLE LSS THAN ONE SEMESTER. C normal coursework DGO ONN0)
- ~ferorT T
EVALUATOR'S POSITICN 12 Aczept enticism and make ‘mprovements from o ool L L
—~ i ~ ~_—
EVGwSe N8TELTTIS o SO DANTE TTOnIIR ~ 13 Accept Pull responsibiaty *0r personal sharesmengs - o N D
- egaenn ~ - . ~ ~ N
faTu N§TRLITCE ' "TAT- 9E ATTRLCTZR - 14 Teach praciza skiils i sives RPN AR
P ~ 15 Correct others who mane mistakes :n fiem but -~ A~ -
PuvE IS RSTRSCTIR L 2T=ER - supportive manne- - L L
Please tetl us how you feel this candidate will perform at the college level in
your ares. If you need more space. use another sheet of paper Thank you for
your lime. comncem and cooperstion
i
USMA FOAM 21 15 SIGRATURE OF EVALUATON $CHOOL JaTE PHONE NUMBER WITH AREA CODE

ERRRR R R RN R RN RN Y RN RN NYY
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DATE
USMA ADMISSIONS INTERVIEW REPORT
MAME OF APPLICANT (last name, ﬁm. M1) SOCIAL SECURITY NUMBER CONGRESSIONAL

OISTRICT

ADORESS (Include ZIP code and telephone numbder) CURRENT SCHOOL

YEAR OF HIGH
SCHOOL GRAD

GUIDE TO INTERVIEWER: (Refer 1o the Admussions Perticipent Hendbook for specific instructions.) At the beginning of the interview, the
candidate must be told that the interview is authoriz :d by Title 10 U. 8. Code, paragraph 4346. The purposes of the interview are to
provide infortnation to the candidate; to assist the candidate with file completion actions; and to provide information for file evaluation.
Disclosure of :.formation is voluntary. If not disclosed, it may prevent the candidate from receiving appropriate advice and special
considerstion i if due) during file evalustion. DO NQT duplicate reporting of information which is correct on the current Monthly Candi-
date Referral Report. Instead, emphasize the identification of probiem aress which you or an Admissions Officer can sssist in resolving.
Probe for charscteristics of the spplicant which might not be properly revealed on the various application forms; such as desire to excel
and persevere. Try to get an impression of the applicant’s willingness to complets the West Point programs and serve as an Army officer,
but do not expect the applicant to be committed to an Army career.

The information you provide will be disclosed to the candidate upon his request. Further, your identity as the provider of such infor-
mation will also be disclosed uniems you request confidentiality as a condition for {urnishing any information. In such a case your
identity will be heid in confidence.

Do you require confidentiality as a condition for providing information? O ves O nNo

1. Academic Data:
a. Approximate rank in high school class. ....................

b. SAT: Best Verbal Score .................... ; Best Math Score ____._......._......

c. ACT: English ................... v Math i Social Studies ........ .y Natural Science ................_...

d. SCHEDULED TESTING: ACT (date] ..ooovenneeennnneaanrannnes i SAT (dote) ..o

e. If neither SAT nor ACT taken or scheduled, check boxto right. T ne
2. Medical Examination:

o Has applicant been notified of medical exam date? Oves Do

b. If scheduled, did he take the exam on that date? Dves Owno

B O, WY ettt et e e e e e et e ee e n e e an e o e ee e e emn e e e e mn e e e e ae i aneann .
¢. Has applicant received notification from DODMERB to perform any additional medical testing? Cves T wno

If yes, SUMMATIZE SLABUS. ... ..ot e e eee e e e emmeeeaeeaeeeeeeeeeaeaeeaeeeaeaeanaen -

d. 1f more than six weeks has elapsed since medical was taken has applicant been notified of finai medical Cvyes Two
sta’us by USMA?

3. Physical Aptitude Examination (PAE;

& Has the spplicant been scheduled for a PAE? Oves Tino
b. If the applicant did not take the PAE as scheduled, check box to right and indicate reason. Owno
4. Nominations:
o Has the applicant been nominated? 1f yes, by WhOM. ............coooeemeeeerieeeieeeeeeeseeseeeneaceeseeneneaeas .Oves Owo
b. To whom did the applicant apply for nomination? Senator's DAME .................cc.ccoeoieeieeiieaneeeennanss .
Senator'sname ..., . Representative’sname ................cceoeiiiimnnenncnnn. .
Presidentinl _..........oooiieieee L . Oher(descride) ....cooeeemmmmeniacaicanecenmaneriseesaneaaene
¢ If the applicant has not applied for any nominations, check box to right and indicats why. O ne
5. Is the spplicant experiencing any difficulty with the admissions process not described above? Oves Owo
if yes, describe on revems.
6. [s the applicant interested in competing for admission to USMAPS if not seiected for USMA? Oves Onwo

FOR USMA OFFICE USE ONLY
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AREA TO BE Indi the appropriate ratings in the nght hend column. RATING
RATED 1 2 3 4 S [
Academic Exceptionally Fine student. Solid sverage Capabie of Marginai ability, | Poor acagemic
Ability promising. Honors st student. Possible | Passing work. or questionable risk.
college. honors, motivation.
Extracurriculesr Outsmanding Major office Good citizen, Fairly active, Minor NO activities.
Activity {ather leacer in “top” hoider. Makes interested and minar offices and/| particpations,
than athietic) activities. resl contribution. | sctive. or minor activities! no offices.
Athistic Outstanding Fine high school | HS Varmsity Intramural Sports are No interest.
Abitity coliege varsity athiste, varsity participstion, participation, 8 pastime.
prospect letter. sversge ability. healtr y interest.
Personal Outstanding Grest sppeal. Good sbove- Generslly okay. Not very Poor impression.
Qualities person. Tops Genersily, sverage No strengths, appealing. Unstable or
in all respects. very strong. spplicant. nO vwasknesses. Immature. offensive.
Ovenail Tops for Clearly admit. Strong Ressonable Questionable Not
Rating admussion. contender. possibility for sdmission. recommended
admission. for admission.

1. Does the applicant understand the purpose of the USMA? Oves Owo

2. Is the applicant familiar with the academic program? Oves Ono

3. Is the applicant familiar with the obligated service after graduation? T vyes Onwo

4. Is the applicant familiar with the West Point Honor Code and System? TOves T o

5. Is the applicant familiar with the Fourth Class System? Oves Owo

6. Is the applicant familiar with the stresses of Cadet Basic Training? TCves Do

INTERVIEWER'S COMMENTS:

If work or family problems have affected this applicant's performance, please make special annotation below. Also comment on
BEARING and APPEARANCE, PERSONAL MAGNETISM, how applicant became interested in West Point and applicant’s reasons

for wanting to attend West Point.

NAME AND TITLE (Pnnf or type)

SIGNATURE OF INTERVIEWER
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c»-.fl- .~

AIR FORCE ACADEMY CANDIDATE PERSONAL DATA RECORD .

. - T TV PO COMES (MDA Tt BV OF ™ot PRIVACT ACT OF 1974 -
TS . ot e T =
e COMPLETELY FILL BUBBLES | ARRANGED 8Y SOCIAL |, ' « - , = ' -
00000 T : SECURITY NUMBER TO

SICORNECT MARKS * MAKE NO STRAY MARKS IWSURE CREATION OF A -
@CR8O « MAKE CLEAN ERASURES PROPIR FLE FOR vOU. lolololelo olololer.
1. PLACE NAME AND NUMBER LABEL IN THIS SPACE catsecurmyaumeser @ OO OO OT T
(Do not extend label outside thes space) :i?:f:n!a‘l’ TIlEMEAECU- l@ o) @@ @.@ 3 C o
OEOCIECET =
GEIC o i .=
OR Prnt Canaate Name 5. SEX ,l:@ SCIGI L -
2 MAILUNG ADDRESS (Saeet. Cry. Suis. 4 ZP Coce) ] DOCCECCCCCim=
e : = s Qreme  DOOOOOODO=
. . i : > " O Maie O oJoloL
AR e :'\-—"éo"ﬁ#k'@v" : = ownan{ 7. Sev B
: T T =TT ([ =
v ',, ¥ . > X0y _l@ 010, n -
ikt < 0 MO, (olo QOCm
AREA coot o lolo o olel
3 nmmmnsssmmmmm . . O @0 oyelolol
I O SRS NS I S B 1o G~O Cwm
olo. ®0 p GO Zw
©® © 0]O] CE=Q Cm
0lo) Q0 CQw=d Cm
C e S 00 9 | O~C C=
AREA CODE _ ~ 1 @ O ! @=0 Cm
19. NAME OF: ADORESS (lf M than Permanent Address) OCCUPATION m»
QO FramHER -
) STEPFATHER ) i -
GUARDIAN s =

I e 3 4
e eeememcmmee—emataee= ===~ FOLD WITH DOTTED UNE ON THE QUTSIDE - -~=--=~--=------ - - - 1
0. NAME OF: - ADDRESS (1 arfferent than Permanent Address, occuPATion B
C MOTHER =
T STEPMSTHER -
™ SUARDIAN <=
"1 HAVE YOU EVER BEEN ARRESTED. CONVICTED. OR FINED FOR ANY VIOLATION OF LAW? ¥ vs Give COMPLETE DESCRRT O F =

MCIDENTTS) AND F APFLUCABLE STATE NAME AMD PLACS OF COURT, NATURE OF OFFENSE. DATE. AND DISPOSITION OF CASE ¥ semciec a3 a cacet n

OYE e 1o gt 3 & = will he FEER FERES T MPINT S AISH PN MOV 08 PULAAS O d@rTusLal -
. . . s ot - -
-
[+ ]
THE FOULOWING -
=
N ACTIVE DUTY -
- . 1-

18 ME/SHE DECEASED
F/SF Qves Chncmm
M/SMOYEs Che e

-

i DECEASED WAS (T
wiE ON ACTIVE DuTY B

MsMQYES Ono [ FisF Oves Ovcm

M/SM ~QM M/SMO ves O
O ] M On POM AESERVE Q = C -

£/ OYes Omno

ASIN/ Ovs ARMY  [OR % NATIONAL QUARD STATUS| 7014
o _stancer | One - -1 OF/se | OFrss F/SE QVEs Ono |
~. 40 AM INDIAN T QMsM Qm/sm msmQOves Ono
P SO WAS IT | : .
PRIOA TO YOUR MARINES g’[m&;ﬂ‘? L GUARD

15th BSIATHOAY?
" A QF/sF

Q oTHER Fisf Oves O

{ Euomn » ac0ck 220 O ves Omssm M/SMO YES ONO | i retmes moicate
a
COAST GUARD . - » He/st DISCHARGED AR ohae
10'/9 A .;‘. ,r}_ctv“_,u FsF QYes Ono | ! '

MmO YES ONoO

C O MM




ARE YO
FORCE THE NAVAL OR s‘nm
ATADEMY PREPARATORY SCHOOL? -

* v LoTEKete Uve tollowing

USAFA PREP Q) -
_ USNA PREP

-
‘

OOC

e

D

N

[cIe1C]

(@)

22 SCTHOOL DATA yuc:nmmmuwn“numm-vﬁmummv.-mr

NAMES AND ADODRESSES OF SCHOOLS ATTENDED

NOT COMPLETE

o NDIATE REATON " S -
ZE%1aRKS SECTION, —— -
T tae e TGN 3
VI3 CIVIUAN PREPARATORY L m e TN v G g vmem By ‘.,,r -*Y.! VIR §
P SCNO?LS ABOVE Wt UEVEL g " ~ RS
D ST TRarsCRT 0N LACH C D L. s ey T e
- . ) ” e e Tet PRI ——
"I coutaes g . el diade -

TN S8V T TRANSCRT OB EACK |
~

<2A REMARKS.

R A A
> Atshuriey: Title ‘&=
05 -Th 301 5T 90 USC Ch 403 Sec 'am
& Ch 50X Ch 506 Sec 5@31, Ch 603 am
8Tty A4 USC 3101; EO 9397, g

.Mdewmma-

|
. mvml\!hs‘nukm -
I3 HWAVE YOU EVER BEEN REJECTED FOR ANY L) X
BRANCH OF MILITARY SERVICE OR ROTC?. .7 e e o “so SURE 15 '™
_~ - 3 '_M -
— R L
24 HAVE YOU EVER BEEN A uonmm Arm urm" -
. U.S. SERVICE ACADEMIES? o ; : .«..;r . i b \am
‘ N ; — e . g - o !
= zs urveswmcumum,‘ — [ O P N " Nambers of o,
C".O wem aema :~!‘.‘:-»—4-—'—hb~ ¥ . 5

B o ATt gy o

-
T -
<7 'l.s.v HEEN A CANDIDATE FOR A USAFAO - -
- e~ emozlY g O . - .
- - IF YES. WHICH ACADEMY? -
= L
-~ |-
" ” “":-

- N '~ - -
— o ..a..‘-._-——

USAFA Form 148 (Reversel. UM 87 e .
POA SIS SRR
. ,\,_,. M;a—.\.. e e -

B L S S S LIPS PEFRS - D P P e
FE T - . - - 8 B ltrenen 4t -
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USAF DRUG AND ALCOHMOL ABUSE CERTIFICA TE 1
(TherS SO8M S SUBITIT TS UNE #0A AT AL DF 1974 USE BLANKT A4S AF158MS 11 D8 A8)!
SeCTION DEFINITION OF TERMS

ALCOMOL ABUSE: Aiconol use confirmec by COmperte~: mes:l3i authonty that the :ncividuai 1s emenoraly, me~ta y o*
dhysically dependen: on alcohoi. NCTE. Wnen not ccnfrmec Dy medical authority, self-admitted alconc: use ingt icscs ¢
a person’s mMisconduct Or unacceptadle behavior: 1O tre :mpairment of work performance, physical or menta! heaith,
Lirancal responsibility or personal relationships; must oe reported during the medical examination for ceterminauon of
aKono! abuse.

DANGEROLUS DRUGS: Those non-narcouc 2rugs iha: are habit forming and. or have a potential for abuse because ¢ therwr
SUMuIaNT, gepressant, or hatlucinogenic effect. Ao ol cocane, hallucinogens (1o inciude iysergic ac:g oietnylamice

(LSD), shenocyciidine (PCP), tetrahydrocannaoi~a: {7 ~=() in non-manjuna torm, and otners), inhalans (10 include paint,
qlue. thinners, and others). amohetamines (soeed) arg tarditurates (downer). .
MARUJUANA: The intoxicating procucts of the hemp £:ant, 10 .nciude hashish and all natural gerivatives of cannabs 1atva.
NARCOTIC: Any Opiate or syntheti equivalent. !ncluses opium, morphine, heroin, code:ne, demerol, Silaucid, metnaccne,
percodan, anc others.

DRUG ABUSE: The ilegal, wrongful, or improper use of mar;uana, any narcotc substance, hallucinogens, or any oangerous
arug. Drugs prescribed by medical personnel and usec for medical purposes Dy the patient to whom prescribed s not crug
aouse.

SUPPLIER or TRAFFICKER: One who furmisnes dlegally, wrongfully, or improperly ary of the drugs defined above ¢
another person for protfit or personal gain,

SECTION 1 CERTIFICATION AT TIME OF APPLICATION

WARNING YOU MUST BE TOTALLY HONEST IN COMPLETING THIS FORM. (f ;0u are y27%,! 70w 37C 3°€ accestec st~ A S3:7¢ =2 o ~° .8
AICTCIS O W DE TN AGHCIT A CIVINAN JIDNCANT AT & ‘3.1 O amy ATDTTALCS LG, ceved. HOWEVER, YOU ARE CAUTIONED Tma T 3MQULD
YOU CONCEAL DRUG OR ALCONOL ABUSE INFORMATION AT THIS TIME, AND IT IS DISCOVERED AFTER YOUR ENTRY INTQO THE &IR FORCE,
PUNITIVE ACTION MAY BE TAKEN AGAINST YOU BASED UPON THE FALSE INFORMATION YOU HAVE PROVIDED. Suc~ acuo~ =2 .ces =.% § =2t

|~ e Is @ = ~aliOr StOM "3iMNC 07 CIICTaTCe LTCe’ 855172 ~0~CTaD e (D"C TSNS

INITIAL YES'NO BOXES AS APPLICABLE  veg

“NO
! Rk
I =ave ‘@dC a1C Lngerstanc the cefinitior 0T e Te ™3 adove l &\@

. - . | \
=ave yOu Eve’ LSC Or exJer:mented with Tar;uand’ A rIl-aao~et0miscuestonr sNOT dscuahiying ! ’

“ave you ever experimertec with, Usec. 07 J051es5eT 4= ¢ T2 3873 2ruG O° marcore” H i

SaveyCL eve Tee” a5.c0 07 Gt Ortraticcer N mat L8732 Z3TGeroUs CrLEs OF Narcotcs” | H

Have yo. ever Deen Treated Or undergone rehaniitaz.on for cr.g Or aicOhOl abuse? '

SECTION I STATEMENTS OF UNDERSTANDING DINITIALS

‘

During my ~ed ca' examinazion i will be testec for 6rug a~c 3:CONOI asuse ! LNCE SIANC that dny GeteCTIoNn OF Crug Js8 .RCiug =g \
T3 LN CF 3000 dDuse will render me ineigibie for tre A.- Sorce

Service rime Snited States Ar FOrce Diaces Me ir 3 D05TION Of $9€C.41 1rust 1€ T€$D0RS0mty. Drug Of 3:CO"0 aDuse atle” 1ty Cate :
wil 9@ ccms dered evidence Of My Nadiity 10 Meet the 5227 Carss 0f DemaviOr exoecied ' me 23 2 member Gl the A Force i
TRereiore. dny Crug use UNCUCING M7 L27A, OF 37y BICORO) 25,5 as cescr Dec ad0ve. FROM TH!S DATE FORWARD, re~ce's —e
‘nehgipie ‘Ortne Air Force ;

Jrug anC 31CONO! aDuse by members of tne US Air Force violates A.r Force sIANCArQs 0f Jenavi0r 370 CONCUC: ArC Wi =31 be
1Decatec Ylam.centiteg a5 3 Crug Or AICONOI 2DUSEr Wi 2 e Der OF THE A SOTCE. 3DIrOPNIATe GisC DR ATy O 3C™ 7 ST v e aCT o
T3y 2@ e” 3G 17T M, 20 NCIuCe Tria! By COu T art.dr 97 CSCmarge Lnder 155 TNan NONDradie COnCIt ors

CNCErSIETC 1N Cea:n sKiil 27BN ThE Air FOrce CANNOT DO DO~Or T eC Dy DErSONS A =0 Nave 3D.3€C Or.C3 O 3:L0ND- a"C My un
commander will have final 80Droval autnorty regarding ™y 3C1. 21 253.gMENT 10 sENSITive skil! 203:TONS. (¢ 12~ ret accentanie f0r sucn
cunesdue to nformation I have revediea ON R form D wili De reashiIgAeC tO ANOTNEr DOIIION 1A My skiil Of T@CIa53." 6C FI0 A~0 T e
seifl 1113 @sTa0lIINed that | have used ANy SUDRANCE DEYONE N3t WAIKCH | RAVE ‘RAICATE0 ON this fOrm, | UNCErSTaNC ™y exisiment,
{OMMI3I0MNG, OF 2000INTMENT MAy De 0€C:3reC f*auduIent INC ! May DR 013CNArQeD

XNOWING AND UNDERSTANDING ALL THE INFORMATION ABOVE, AND REALIZING THAT THIS OOCUMENT WILL BE USED ONLY TO DETERMINE MY
ELIGIBILITY AND RECORD MY CERTIFICATION OF ELIGIBILITY, | NERESY STATE THAT THE ABOVE INFORMATION AS TO MY PREVIOUS ORUG DR
ALCOMOL INVOLVEMENT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE.

SATE NAME (Lass, £ res ML AND SSN OF 8PS CaANT SIGNATYRE
WILITNESS
! CERTIFY THE ABOVE INDIVIDUAL SIGNED THIS CERTIFICATE OF HIS/HER OWN FREE WiILL
SaTE | NA®E 12252 € 32 a2y AND GRADE OF WiTNESS SIGNA AL

AF Form 20320, JUN BB reetvioustor oss s onye rre,




SECTION IV

RECERTIFICATION AT TIME OF ENLISTMENT, COMMISSIONING. OR APPOINTRMENT

INITIALS

| HAVE READ AND FULLY UNDERSTAND ALL THE INFCRMATION ON THIS FORM

CMEBERY STATE TWAT THERE KAS QEEN MO CHANGE tW MY STATYS SINCE S ORIGINALLY PROVIOED THrs ' DATE OF SR G.NAL INFORMA TION

‘MEORW A TON ’
Y 941 NAME (Lase, Srrst, M AND SSN QF APPL:CANY SGNATLRE
WITNESS
1 CERTIFY THE ABOVE INOIVIOUAL SIGNED THIS CERTIFICATE OF MIS/MER OWN FAEE WiLL
SATE NAME AND GRADE OF WITNESS SIGNATURE
REMARKS

AF S0RM 3210,

IUN 28 (Revene)
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FOR OFFICIAL USE ONLY (When filled in)

CERTIFICATION OF INVOLVEMENTS WITH CIVIL, MILITARY OR SCHOOL
AUTHORITIES/LAW ENFORCEMENT OFFICIALS

PRIVACY ACT STATEMENT
1. AUTHORITY: 10 USC 2101. 2. PRINCIPAL PURPOSE(S): To provide information and data Y for administering the Seniot AFROTC
program, and {or the processing and ging of sel d students for ?

d sexvice i the USAF, SSAN insures posttive identificstion of the

individual. 3. ROUTINE USES: Inf may be disciosed for any of the blank uses published by the Az Fores. 4. DISCLOSURE:
VOLUNTARY. However, if inf. tion is 0t provided, the appll be 1 d tor into the APROTC.
i STATEMENT TO THE APPLICANT/CADET
A, The D b C der must know if you bave ever been d, detained victed, involved with law sat officiale or
suthorities for him/ber to determine if you meet the charact o ts for bership I Al Foece ROTC. It is necemsary for you

t0 repors AnY isvoivement with civil, military ummmvmmnummumw disposition
or findiag on the certification provided below. Include affic viclations and any incidents which resulted in youx being fucged s jsveanile
offenda. A finding of not guilty or advics by an sttoraey, sourt offieisl, or anyous sies to esasider your reeord as cleas does not constl-
tute sutbority to leave the invoivement off of the certification.

B. In the futuse, if you are d, detained, convicted, ste., you must report the incident to the Detachment C der ot his/hex denly-
Bated representatives within 72 houm following its i such incid occwz during a period of leave from the ilnstitution (¢ .8..
student teaching or foreign study), attendance at Fleid Training, or duri J - eriods, the 72-4h0ur time limit will apply
etfective with the official date of your to the tnatituts

Coucealing or failing to report an involvement with civil, military, ot lehool authorities/law enfocesment officials, giving false information
ot claiming subssquent to tnitial certification that you were of the of this ¢ may zesult in elimina-
tion from sideration for bership in the Aix Foree ROTC m or, if atready o uunbc may r-n.lt ln your discontinuanes from

the Air Force ROTC The inf, jon reported ou this certification form will be d as . subject to the
provisions of the Privacy Act of 1974 and the Freed of Inf tion Act.

CERTIFICATE
[N

L CERTIFY THAT THE INFORMATION CONTAINKD IN THE FOLLOWING CERTI-
FICATIONS INCLUDES ALL ARRESTS DETENTIONS, CONVIC‘{IONS INVOLVEMENTS, ETC., THAT | HAVE HAD WITH CIVIL. MILITARY
{(INCLUDING ART. 135}, OR SCHOOL AUTHORITIES/LAW ENFORCEMENT OFFICIALS REGARDLESS OF DISPOSITION OR SKEMING
INSIGMIFICANCE. THE LISTS ARE COMPLETE AND ACCURATE TO TME BEST OF MY KNOWLEDGE AND BELILF.

CERTIFICATION |

TYPE OF DATE OF NAME AND ADDRESS OF ARRESTING DISPOSITION/FINDING
INVOLVEMENT INVOLVEMENT AUTHORITY/COURT AND SENTENCE

WERE YOU DETAINED. CONFINED. | WAS THE USE OF DRUGS OR
QR PLACED ON PROBATION FOR ALCOHMOL CITED?
ANY OF THE ABOVE?

ACTION BY PAS

= NO ACTION REQUIRED CORROBOMATION REGUESTED
= veEs = n~o T ves C w~o T WAIVER GRANTED CORROBORATION RECEIVED
SIGNATURE OF CADET DATE T WAIVER DENIED REQUEST FOR WAIVER FORWARDED
TO AFROTC/RRFP
O aremcovep [ oisarerroveD
REMARNKS COUNSELING
SIGNATURE OF PAS GraDE CATE

AFROTC %" 35 PREVICUS EDITION 1S ORSOLETE.




FOR OFFICIAL USE (When filled in)

1. CERTIFICATION 11
TYPE OF DATE OF NAME AND ADORESS OF ARRESTING DiSPOSITION/FINDING

INVOLVEMENT INVOLVEMENT AUTHORITY/COURT AND SENTENCE
WERE YOU DETAINED, CONFINKD, [ WAS THE USKE OF DRUGS OR ACTION BY PAS
OR PLACED ON PROBATION FOR ALCOMOL CITED?
ANY OF THE ABOVE? O MO ACTION REQUIRED CORROSORATION REQUESTED

O ves O wo O ves O wo O waiver GRANTED CORROBORATION RECEIVED
SICNATURE OF CADET oATE O waiver nenigp REQUEST FOR WAIVER FORWARDED
TO AFROTC/RRFP
O aermoves O pisarrmoven
REMARKS . COUNSELING
SIGNATURE OF PAS ' GRADE DATE
|
v CERTIFICATION I1l
TYPE AF DATE OF NAME AND ADORESS OF ARRESTING DISPOSITION/FINDING

INVOLVEMENT INVOLVEMENT AUTHORITY/COURT AND SENTENCE
WERE YOU DETAINED. CONFINED. | WAS THE USE OF CRUGS OR ACTION BY BAS
O® PLACED ON PROBATION POR ALCOMOL CITED?
ANY OF THE ABOVEY T NO ACTION REQUIRED CORROBORATION REQUESTED

= ves = wNo C ves T w~o O WAIVER GRANTED CORROBORATION RECEIVED
SIGNATURE OF GADET DATE O waiver penieo REQUEST FOR WAIVER FORWARDED
TO APROTC/ARFP
G aremoven (I oisarPrOVED

MEMARKS/COUNSELING
SIGNATURE OF AaS GRAODE ]DA*E

AFROTC FORM 33 REVERSE, JAN ¢3




USAF DRUG AND ALCOHOL aBUSE CERTIFICATE
ATRIS FORM 1S SUBIETT T Twf PON AT ACT DS 1974 LV BLANKLT PAS AT TSRS Y qu_eL

SECTIONt DES'NITION OF TERMS

ALCQHOL ABUSE: Aicohol use (onfirmec Dy (OMpEtE~: MeT.C3r 3LI~0rty N3t the nCiv:duadl 1s empotionally, me~tary. of
Dnysilaiy oesenoent or aconoi. NCTE. \Wnen not confirmec Dy mecical authonty, self-agmitied alconoi use t=a: €503 1C
a persgr’; misconduc? Or unacceptadie behavior: 10 tre :mparirment of work pertormance, physical or mental heaitn,
Limansial respons.bility or per;onai retationships, Muil D€ reported during the medi(a: examination for getermination of
3lconoil abuse.

DANGEROUS DRUGS: Those non-narcouic drugs 1=a° a-e habit forming and. or have a potential ‘or anuse because ¢ therr
sumuiant, cepressant, or natucinogen:c effect. “ocLse: tocae, hallutinogens (10 inciude iysergic ac:a cienylamice

1LSD), onenocychaine (PCP), tetrahydrocannat:i~a. (*=C) in non-marjuna torm, and others), innalant (10 include pant,
qlue, thinners, and others), amphetamines (soeed) ang tarbiturates (downers).

MARUUANA: The intoacatung procducts of the hemp Ciant, 10 .nciude hashish and all natural cervetives of cannabis :ativa.
NARCOTIC: Any Jo:iate or synthetc equivalent. !ncluces opwum, morzhine, heroin, codeine, deme-ol, dilaucid, methaacne,
percedan, anc otners.

DRUG ABUSE: The degal, wrongful, or :/mproper use of marjuana, any narcotic supstance, hailucinogens, or any dangerous
crug. Orugs prescnbec by medical personne! and usec for medical purposes by the patient to whom prescribed 1§ 20T Grug
apuse.

SUPPLIER or TRAFFICKER: One who furmisres iltegally, wrong‘uily, or improperly ary of the drugs defined above 1o
another pe-son for profit or personal gan.

SECTION Ul CERTIFICATION AT TIME OF APPLICATION

WARNING YOU MUST BE TOTALLY HONEST IN COMPLETING THIS FORM ¢ .0 are * 1%L ~0a 27C a°€ acieneC ovine A Eyrre ~n 2 =1 .6
AICT I~ 0" W D€ 13¢eT AGRTITI VI AN 3000371 dY 2 °8Lu.T 0F 37y DT T 2L 40, "eved MHOWEVER YOU ARE CAUTIONED TrmAT SHOULD
YOU CONCEAL DRUG OR ALCOHOL ABUSE INFORMATION AT THIS TIME, AND 1T 15 DISCOVERED AFTER YOUR ENTRY INTO THE AIR FORCE,
PUNITIVE ACTION MAY BE TAKEN AGAINST YOU BASED UPON THE FALSE INFORMATION YOU HAVE PROVIDED Su¢” a€T0n n2 uCés Z.0 8 -2°
SRS @ T "atOs I 3 A ACOrCCTaTIe =€ £535°TA" mO~Crane (ZTC IS

INITIAL YES.NO BOXES AS APPLICABLE ¢ ves N

2
NN

'SAveredc 37C LNcersTanc tre cefhitior Qf e T s ast e

T

Lave yOu @ver (5 Or exder Mmented with Tariuand’ 3 TIicasosetnmsc.esTon s \OT cscLaity ng } i
|
“ave yCu ever exDeimentec with UseC, 07 DCSIESIeT 47, 127 T2 Ul Srug Or narcot? |
i

CaveyCL ever Dee~ as.coercf orvratiiccer = ~ac _ata ZatgerousCrugs o ~arcones” l !

“ave yC. ever Deentreated O JNCRGONE ‘ENADIITRT 0N FOr T ug Or AlCONOI aDuse?

SECTION it STATEMENTS OF UNDERSTANDING ‘ INITIALS

Duning my mec Ca- exam.ralion | will De testec ‘or Crug a=c 3:CONQI 3buse 1 LNCE $IaNCE that any Cetecton ot C’uG Ji& .NCILE NG
TITLANA; O 3 CO"0 JDUIE Wil render me ne gD ‘or tme a - Force

Service r 1€ United States At FOrCe D1aCeS ME N 8 DOSITON CY SI€C. A IrUSt 37C T@IDOF DTy D7UG Of a:COFC aDose a%ter tMis Cate .
wiil pe (Cnydered evidence o My .FaDIITY 10 eI e STARLATCI OF DE"av:0r ex2eCTeT OF Me 253 memDer B The A Force

Tmereiore. 3Ny Crug Ute INCLC MG MAfUaNA; Of 87y AICORO! 23.se As escr Dec asove. FROM THIS DATE FORWARD, rence’s me
neigiple ‘or e A Force

Drug anc 3'CON0I 3o se Dy memdersof tne US Air Sorce viC ates A FOrCe $TaNCArcs Of 5 av-0° 378 CORC LT ATC Wi 1O De
Wecated o dentfed a5 Srug Of 3ICORO 0L WrI8 2 emDer O Tne A FOrCe. 807007 TR CISC D1~ d Yy 01 ACTVITTATve AT C
Sy O T3« eT IGAmST e, 10 INCIUCE M3 DY COL T a4 97 €3N aTQR SNder less tnan nororadle I0NdiIT 0Ny

CUNCETIITE 1T CeTan skl 37085 N e Air FOrze (2NN0T D€ D€°0ITRC Dy DETIONS M0 NIVE 35.38C U7 LGS 07 ICCNT 4"C My Lnt
commanaer ~-il Rave 1in21 200FOVA! BUTNOIITy rEQATCINC ™y 2CT.3! 255.CNMENT 10 SENLITIve SKifl DOS LONS ¥ 1 3= ~CT accedtad e f0r 1 e
Cut.@s CLE 10 'Nf0rmation | Rave revealed OR this S07mM. Tw.ii 3¢ @218IGNEC 10 aNCThEr DOLILION 17 ™y §K.1i Of €C 3§s.” €C -0 2~0ne’
sl i 1T.g @STadhiIned trat L have used 3Ny SLUDSTANCE DEYOrC TRATWNILH | Rave ~OICATEO ON this 10T, | LNTErSIANC =y egiment,
COMMILSI0NING, OF 3D00INTMENT MAy DE DeCiarec fraLCuIeNT 21C | May De 013CNATgeD

XNOWING AND UNOERSTANDING A(L THE INFORMATION ABOVE. AND REALIZING THMAT THIS DOCUMENT WiLL BE USED ONLY TO DETERMINE MY
ELIGIBILITY AND RECORD MY CERTIFICATION OF ELIGIBILITY, | KEREBY STATE THAT THME ATOVE INFORMATION AS TO MY PREVIOUS DRUG OR
ALCOHOL INVOLVEMENT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE.

saTt (NAME (Las7, € ree 421 AND SSN OF 2RO CANT '5,5\‘,7@5
WITNESS
' CERTIFY THE ABOVE INDIVIDUAL SIGNED TMIS CERTIFICATE OF MIS. MER OWN FREE Wi(L
SaTE NSRS Last € etr s AN ZRADI DF AITNESS RCALEEAE

: |
l

1

AF Borm 2020, JUN B8 rorvousin-suszeigevr




SECTION IV RECERTIFICATION AT TIME OF ENLISTMENT, COMMISSIONING OR APPOINTMENT i INITIALS

I HAVE READ AND FULLY UNDERSTAND ALL THE INFORMATION ON THIS FOARM

TEREQPv STATE THAT ThERE MAY GEYN MO (WaANGE M MY STATUS SINCE ) DRIGINALLY PROVIDED T
MEORM A TION

J DATE OF SR G.NAL INECRMAT.ON

SATE NAME (o388, First, M AND SSN OF APPLICANT SIONATLRE

WITNESS

{ CERTIFY THE ABOVE INDIVIDUAL SIGNED THIS CERTIFICATE OF MIS/HMER OWN FREE WILL

chTE NAME AND GRADE OF WITNESS SIGNATLRE

REMARKS

AF FORM 1237 jun 28 Revene
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APPLICATION FOR COMMISSTION OR WARRANT

RANK U. S. NAVY OR NAVAL HRESERVE

NAVCROIT FORM 1100/11 (1/82)

2501. A sample NAVCRUIT Porm 1100/11 (1-82) is appended as

Annex X.

BLOCK 1

BLOCK 2

BLOCK 3

BLOCK 4

BLOCK 6 -
BLOCK T -

Enter Name: First, Middle-Maiden Name (if any)
Last.

Applicant Status: Check appropriate block.
If in one of the military services enter Rank
or Rate. Enter Social Security Number.

(a) Enter present address if different from
Home of Record address or address where orders
or official correspondence should be mailed.

{(b) Indicate address where orders or official
correspondence should be sent.

(¢) Address considered his home of record.

Check appropriate block for first designator

preference. Indicate if direct appointment,

reappointment or superseding appointment, and
type of appointment.

Enter zrade of entry, excect for Medical
programs, first designator preference. In aill
cases, the component will be Naval Reserve.
Check indicating application submit:tecd IAW
CRUITMAN-OPF or MILPERSCOM Instruction.

(Leave designator preference blank for TwWwo-Year
NROTC.)

If "YES," give information reguestec. (Include
Basic ROTC) Give information regarding reason
or noncompletion, disenrollment or nonselection
in Item 20. If you have an application
pending, or applied and was turned down, so
state. Please give Clty and State where
application was made.

Self Explanatory.

After degrees earned, enter graduation date or
anticipated graduation date.




2501

3LOCK 8§ & 9

BLOCK
BLOCK
BLOCK

3LOCK

3LOCK

BLOCK

BLCCK

10
11
12

13
16

17
19

20

- Self Explanatory.
Self Explanatory.
Self Explanatory.
Indicace ali traffic viclations for which a

fine or forfeiture of $100.00 or less was
imposed.

thru 15 - Self Explanatory.

Under "Name of Employer" enter name of company
and immecdlate supervisor.

thru 18 - Self Explanatory.

-

If the answer is "YZIS" to elther, complete the
expanded drug statement contained in Annex Y.

Also see Annex Z for i1ist of drugs which have

been designated as ccntrolled substances.

Use this space for continuation of any of the
items or for additicnal information. If
necessary, use additional blank paper and
attach to the copy. sAll applicants wiii
specify why a Navy commission is being socugh=.
Tor Mecdical (2105), incdicate active duty for
24, or 36 months.

Self Explanatcry.
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EXPANDED DRUS STATEMENT

a. Type of drug (or drugs) used:

b. Approximate number of times used:

¢. Amounts taken:

d. Method by which taken:

e. Inclusive dates of use (be specific):

£. Were you convicted or arrested for the drug use admitted?

¢. Give circumstances under which the drug use occurred such as
experimentation, peer pressure, etc.

Signature of Applicant

I fully recognize the negative influence of drug abuse and cat-
egorically reject the abuse of drugs both now and for the future.

Signature of Witness Signature of Applicant
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SIED COPY OF THIS FORM MUST 41 PRINTED O BOTH 1013 RATHER TNAN ON TWQ SIPARATY PAGSES OPMAVINST $130 o

oPNaV 5350/1(5/82) DRUG AND ALCOHOL ABUSE
STATEMENT OF UNDERSTANDING

_—— = —

PRIVACY ACT STATEMENT
The Navy is repensible for prevenung drug and aicohol abuse by its membery and for disciplining those who promote or
engage in drug and aicohol abuse. Navy penonnel are subject to drug and alcohol testing mathods, induding urinalys.,,
to enforce tws palicy. Authority o obtain your social security number, which will be used for identification and hiing, 15
prowided by § USC 301 and Executive Order 9397 (NOTAL). Discowre of your social secunty number is voluntary. Falure
to discicne this information, however, will result in termination of the process for which this statement is required.

1, understand that:
INITIALS

(Fult name - firse, madie. latt)

1. Service in the United States Navy or Naval Reserve places me in a position
of special trust and responsibility.

2. Drug abuse by members of the United Sta:2s Navy is against the law; and
drug and alcohol abuse, in general, violates Navy standards of behavior
and duty performance and will not be tolerated.

3. The illegal or improper use of aicohol, marijuana and other controiled
substances endangers my neaith and the safety of other Navy men and
women.

4. If t illegaily or improperly use or possess aicohoi or drugs, including
marijuana, appropriate disciplinary and/or administrative action may be
taken against me. In the case of drugs, this action may include tnal by
court-martiai or administrative separation from the Navy. Admin-
istrative separation for drug abuse or separation in liey of trial by court-
martial could resuit in an other than honorable discharge. Conviction by
a court-martial of a drug-related offense may lead to a punitive
separation. This can result in a denial of education benefits, home loan
assistance, and other benefits administered by the VA. Additionally, a
person receiving such a separation or discharge can expect to encounter
substantial prejudice in avilian life in situations where the character of
separation or discharge received from the Armed Forces may have a
bearing.

5. (lnitial applicable section only - a, b, or ¢) ]

a. (OFFICERS PRE-COMMISSIONING PROGRAMS)
{ understand the U. S. Navy's intolerance of substance abuse and
that | will be screened by urinalysis testing for the presence of «
marijuanad. or drugs within thirty days of reporting for training. |
further understand that a single detection of drug abuse after entry
will result in disenroliment from an officer program and separation
from the Navy.

N e e
b. (CHIEF PETTY OFFICERS)
lunderstand that the Navy's policy of zero-tolerance towards drug and
alcohol abuse by its leaders will resuit in administrative or disciplinary
action and may resuitin my separation.

OPNAY $3%0/1 (5 82) SN 0107.LF 091-95%0% Continveg nr reve e




DRUG AND ALCOHOL ABUSE STATEMENT OF UNDERSTANDING (Cont:nued)

e

¢. (ENLISTED, E-1 THROUGH E&-8) INITIALS
| understand that the Navy does not tolerate drug or alcohol abuse by its
members and will take discipiinary action agamst those who promote or
engage in drug abuse. Pertaining to my enlistment into the Navy, |
further understand that:

(1) The Navy drug urinalysis test can detect the use of illegal drugs,
induding marijuana, up to 30 days following such use.

(2) The drug urinalysis test will be given to all personnei within 48
hours of arrival at the Recruit Training Center and at other penodic
follow-on times as necessary.

(3)1f | am found to have positive test indications of marjuana use, |
shall be strongly war~ed, and if any follow-on tests indicate
continued drug abuse, will be cause for my separation from the

Navy.
(4) Any drug unnalyss test showmg positive indication of any drug use.
other than marijuana, shall be cause for my being processed for

discharge from the Navy. 1

(5) Detection of drug abuse may disqualify me from certain occupations
or programs far which | enlisted and | may either be reassigned to
another program or processed for separation from the Navy at the
opuon of the Navy.

CERTIFICATION
) HAVE READ AND FULLY UNDERSTAND ALL THE INFORMA NTON CONTAINED ON BOTH SIDES OF THIS FORM
CYPEDPRINTED NAME (Last Frret. Middie) IGNATURE SATE
SN GRADERANMK (it appncanie;

CERTIFYING OFFICIAL AND WITNESS
| CERTIFY THE ABOVE IROIVIDUAL SIGNCD THIS CERTIFICATE IN MY PRESENCE

TYPED/PRINTED NAME ANO TTLE OF OSROIAL CIRTIPYING SIGNATYURE [-Y%4 ]
TYPEO/PRINTED MAME AND NTLE OF WITNESS S LMATURE oart

REMARKS

OPMAY 535041 49 8.5 1bexa) ORGIMRAL HCRER COPY OF Thall FORRS aB/S T 84 PR TEO O $OTH HOES AA THER THAR O TWO HPARATL Paatl
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USAF DRUG AND ALCOHOL ABUSE CERTIFICATE

TMISEDHME S SR TT T Sl BOA AT AT DT 1974 LSE BLANKTT PAL AFTOAMS ‘Y D8 88
et

SECTION: DEFNTION OF TERMS

ALCOMOL ABUSE: Aicznci use 100t rmes By 1D7Tpete”t Mes.03: JL1m0rly "3t tre "2 v.dud' 1§ emotora'y, mer*3 , ¢
Chysacdy Je2eN3ent or a s Tt Wren npl st Vﬂ‘re"' Dy Mes:{a: aui~0rnity, seif-adrmities aicCRC. uSe ""3&° 233, (U
3 CerCr 3 MisIonauCs Or Jracleptadie dDerav .’ 2 tme mpar—ert 5f work petormance, phyica!l or mental hean
trancd "e3CCNS.Cibi, OF Cersona redt Cmsh.ps. Musit D2 reporteq durng the mediCa: examination for Jeterminat.cr c*
acsnor abuse

CANGEROUS DRUGS. Those nCr-narcguc 3rugs t=a° 27e habit forming angd or have a pcrenta’ ‘or aouse because 2 tnewr
SUMLART, Sepressant, or nafulinoge g erfect. " LI2: {3caine, halluinogens (10 inCiude lysergic ac ¢ Jetylam.Ce

1.50). omerocycuqine (PCP). tet-anydrocannad =3 T ~{) in non-marjuna torm, ano Siners) innalants (tC inciuoe par:
glue. thirners, ang ¢thers). amphetamines {speed) arg Tarbiturates (downers).

MARUUANA: The rtoacating procucts of the beme £ ant, to ncude nashish ang alf natural ae'uvatwes cfcanrats latg
NARCOTIC: Amy 20a%e o° syrthenc ecuivalent. 'nei.ses opwum, morghine, heroin, codenne, de™e-ol, S.lauc.d. mei~ascne,
Ce°1323n anc oSthers

DRUG ABUSE: “he nezai. wrongtul, or :mproper use Of marjuana, any narcotic substance, haliucinogens. or any Cargercys
Crug Sc.Gs Dresir pec Dy Med.Ca: persorne. and uies TOor mediCar purposes by the catient 1o whom prescr.ned «$ "0t arug
ao.se

SUPPLIER or TRAFFIZXER: One wne ‘Urnis~es liegally, wrongfuity, or imprcperly ary ¢f tne drugs def nec above 12
anginer cersor for ooof v or personal gan

SECTCN CERTIFICATON AT TIME OF APPLICATION
WARN'NC YOU MUSTBE TOTALLY HONEST IN COMPLETING THISFORM ¢ 5, 37e " t=‘. ~0a 37C 7@ actez ec 5.7me A - Tr1ovg -~z =+ s
6.7 L 4T 1" v letatet agdtiial. 8% aDD (aTttai dcel.Tl'am, ftormerst L Il ceves HOWEVER YOU ARE CAUTIONED TaaT sp-.,\,.:J

Yo co~CEA DRLG 08 ALCOMOL ABUSE INFORMATION At THxS TIME, AND IT 1S DISCOVERED AFTER YOUR ENTRY INTO “mE AIR F\.«R(E
PUNT'VE ACT'ON MAY 8E TAKEN AGAINST YOU BASED UPON THME BALSE INFORMATION YOU HAVE PROVIDED $.¢- act 2~ =1 .Zés 2.0 ¢ 20

T TeT I @ ™ QT In e iy mosnnrz(UTaoI@  TCE€T &§3°°3T mITC0f3n e IINIC I
INITIAL YES NOBOXES AS APPLICABLE v NO
4 N
Sd.€R2I 2T _TIZECTRRCTT@TeN N T 0T IfCTeterTiasive ' :\\\Q\‘;\;g
NN
R - .
~1.¢ .7, .¢e.¢ T lrexzes mentRTw T ™A Lana’ 2 ciicasicesertcmscuestor shNCTcotzla f, g
SA/0 . T_@ver BRlET TRSET AT USEC DT IOStesieT at, T8 T s T LG o mareTt O i
—a.0,l_0.€ TR 5.2 e Cf Crtrattlcer m At LdT2 TdTgersLuCiLgscTmartot s
t
~dv@ .l €. TE€e"-‘-@ales IC .TZe’glmeteras tatctIrTilgcsracito-asuse’
SECTION I STATEMENTS OF UNDERSTANDING ! INTTIALS

SerTgT.Tes 2 exaT t2aT0n A DeCesTeCtIfCULGatCACITC aduse  LmCeitancitatanycelectCctTItLg .l tC.C g
T .372 1aIISC aTle A etger e ce jDefIictedtioce !

ez ltaten A e CateyTe - torzfssesa Trustatcrestoned ty 2.5 Ttailtloact.se grertTszate
sTe~tedfm™y can . T weerttetat: *oDeTa. Drerieltec It meas2a e e Irte A iovte i
‘.3 .38 ST UC°L AT L2373 D727 ,20057C 3Tl Ascesct Lel atove FROM TS DATE FORWARD emzers e

Crugatcaizny aczusecy memnertlitme L% A Torte . Cates A ForCp$tancatCict 2etav 0T ats  (DnCLltats A "t be |
*Heratec ¢ 3™ cettfecasac: 7ALITI 2D %@ AT BaTE™DE ST Tme A TCUle ADDCCOTATRC LT "ATylTATT ~$T7at. et I
TAYDE MO~ a5y me D U LTE R Dy{0.7T T2 A TG0 LNCer e55TTaN T0SD DI IDnC T D7 |

«TL€TATCTTaTieTa Tt 3URas ~theArisrieatmoTele i —er Dy D€°3075 MTT "ave T seTCILCICTAIlTI 2T Ty W7
CITTATIe N TAvet ~d ATDT0vd TG Yy TeSATZ T T3 s CTmenTio s T ve sk IQS 10N ‘@™ mItarcectaz etorsLin !
LTS @°T ~YTrmat o “ace ceved ez Inm s 7 oA ‘RA3S SeC T PNIITe DL N0 M Ty sk Th el asy T eL "t anCiTE”
* f15@5°3D137€a7TT mave L1eC ATy suTsTance De s Sat wmCt mave "o Catez ontris o™ cerslat~c Tyen sTTer:
STYSICN NG DTPSLO RN TRy D@ L IRC TTALCL €77 37C MavDe g sLtaTGec

"oa 0

KNCWING aND UNDERSTANDING ALL THE (INFORMATION A80VE AND REALIZ NG THAT THIS DQCUMENT Will BE JSED ONLY TO DETERMINE MY
ELIGIBILITY AND RECQRD MY CERTIFICATION OF ELIGI81LITY ! WEREBY STLTE THAT THE aBOVE (NFORMATION A% TC MY PREVIOUS TRUG DR
ALCCHCL 'NVOLVEMENT 'S TRUE AND COMPLETE TO THE BEST OF MY XNOWLEDGE

P NANTD ozt Soeem e LT TTeTE RS TarT (oAt =
i

WiThNELS

CcB™ifv "wf 480 W0 2.8, SONED THC TERTFICATE OF MG MER CAN FREE NI

s oliaTioe e PR




SECTION IV RECERTIFICATION AT TtME OF ENUISTMENT, COMMISSIONING. OR APPOINTMENT ! INITIALS

{ WAVE RTAD AND FULLY UNDERSTAND ALL THE INFORMATION ON THIS FORM '

“PREEY STATE THAT TuEOE WAL BEEN MO CHANGI i MY CTATUS SinCE OMGINAL. Y B0OVIDED Tng | DATE OF TR G NAL NFCRMA®™ N
NEDOMA T ON |I ’
savE NAME [_gst €oosr M AND SN OF APP, CANT 5 aNATURE

WITNESS

P CERTIFY THE ASOVE INDIVIOUAL SIGNED THIS CERTIFICATE OF MIS/HER OWN FREE WiLL

NAVE AND GRADE OF WITNESS S:GNATURE

REMARKS

4F TTAM 1232 L% 18 Re.ene




APPLICATION FOR TRAINING LEADING TO A COMMISSION OMB APPROVAL NO. 0701-0001
IN THE UNITED STATES AIR FORCE Expiros: 31 Moy 1988

«THONITY 10 U.S.C. 2107, Financiel Assistance Program fur Specially Selecied Menthers: 0 US.C. Y41J. Establshment and Purpose of Schowis and Camnps.
Impiemented by 4 FR 53.20, Airman Commissioning Programs and AFR 53.27, Officer Training School. USAF (OTS).
PRINCIPAL PURPOSE: To documment evidence of application for consideration 1o chrer gn officer training program with subscquent conpmissionng and

valuntary conrractural ugreement 1o serve tie period specificd
ROUTINE USE None.

DISCLOSURE IS VOLUNTARY Fuilure (o fumigh the informanion may result in denial of consideratian for travung icading (0 @ conirmssion.

INSTRUCTIONS

(A} All information shouid be typewritten or clearly printed in ink,
Enter ZIP code for ail aodresses.

{B} When alloted space 15 insufficient, continue on a separate sheet and
compiete appropriate explanation, (Idennfy each isem number when
using a separare siieer.,

iC} Enter ali cates in Oay. month ang year sequence (i.c.. 15 Jan 86).

-D¢ Be certair thaz you understang and agree 1o certification in item 1§
Defore signing 1Mis apphication,

I, !ntrose items wnere (X! appears, applicant must ininial,

(F] Those items which 1o not 2oply, enter “None™ or *Not Apglicable”.
a8 proper.

(G) A transcript or certificate of completion must be included for each
earned degree refiecred in item 10,

{H} Home of Record is the actual piace designated as the home of the
member when commssioned, reinstated, sppointed, reappointed, enlisteo.
inducted, or ordered 1o active duty. The designated home of record s usec
in determun:ng travel entitlements ypoon termination of active duty.

t. NAME Lasi Firze Middie ininal, (Mawden, 1f applicable; 2 ACTIVE DUTY MILITARY APPLICANTS ONLY
. GRADE TAFMSOD +ERVING O/S
‘ CTves Ino
.). PRESENT ADDRESS dcnve Dury Mil.use unit, (Phone No, SERVING CBPO (fuclude PAS Code, CBPO PMONE NO
j
;
4 HOME ADDRESS Horie of record) OATE DEPARTED CONUS DATL ELIGIBLE TO RETURN

|3 LEGAL STATE OF RESIDENCE "4 ECP applicants onls;

ACCOMPANIED Y DEPENDENTS

‘ “ves Z ~no
‘ SASIC PERSONNEL DATA
L SSN U.S. CITIZEN  YES i NO r/fsescneck below )| DATE AVAILABLE FOR TRAINING
NATIVE SORN
DATE OF SIRTH OERIVATIVE
NASURALIZED
P APPLICANT FOR /Check and iminai program and category for which appiving,
OFFICER TRAINING SCHOOL. USAF (0TS tIndicare 151, 2d, 3d Choices; ¢;l:>:«::;o~s Con:
AIRMAN EDUCATION AND COMMISSIONING PROGRAM (AECP, PILOT (X))
i olunreer for flins Su o
AFROTC AIMMAN SCHOLARSHIP AND COMMISSIONING NAVIGATOR 1
‘ PROGRAM (4 FROTC.ASCP! HMELICOPTER P1LOT (OTS only (X} “ves T ~o
i OTHER /Speciry) MISSILE (%)
OTHER SUPPORT PREFERENCE (X| PREMEDICAL X
(See [tem 8 NURSE (x !
8. SUPPORT (Flving/Nonflying, (Indicare three) (L'se unlization fleld ndes - nor codes)
(For AECP L'ye desired degree fitles - for exampie. Electrical Engineenng)
K} (21 (3
9 AFOQT SCORES Oniv AF TCO1 or Unit Commanders are quthorized 1o enter scor=s.
AFOQT FORM DATE TESTED riLOT NAV TECH A A, vERBAL QUANTITATIVE

10, EDUCATION

CECRELS CARNED AND vEAR K

{2)

MAIJOR SUBJECT (1}

(2}

ADVANCED OEGARILS CARNED AND YEAR (%1

12)

MAJOR SUBJECT

HOUMS GRADUATE wORK (N0 advenced degree eamed

AF Form 56, NOV 86 esacvious toition is ossoveTe
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19,

AERONAUTICAL TRAINING

PRIVATE PILOT LICENSE

Oves Ow~o

COMMERCIAL PILOT LICENSE

QOves

Ow~o

LISTOYHER ADVANCED AERONAUTICAL RATINGS YOU HNOLD

12,

A. HAVE YOU EVER BEFORE MADE APPLICATION FOR OR BEEN ENROLLED IN A PROGRAM LEADING TO A COMMISSION IN ANY

COMPONENT OF THE UNIFORMED SERVICES (/nclude service ucademices und preparatory schoolt, ROTC Programs, Officer Candidate
Framning, OCS. Platvon Leaders Cuurse, Officer Truinung School (OTS) ¢ic. )

Q ves (OwNo (if “YES* complete items 8 and C below)
~
8. NAME OR NATURE oATES rLACE RESULTS COMPLETED
or rrochaAn APPLIED | ENROLLED SELECTED | saiatien | OISENROLLED DATES | ves | wo

C. DID YOU INCUR AN ACTIVE DUTY SEAVICE COMMITMENT?

Oves

Ow~o  (If “YES" enter date the commionent was sarisfled)

13. WERE YOU EVER ELIMINATED FROM A COURSE OF INSTRUCTION IN A MILITARY FLYING SCHOOL LEADING TO AN AERONAUTICAL

RATING? (/:iclude A FROTC, LSAFA and OTS Ughit plane rraining) Cves

Onwno I/ “YES" cunplete the infornanon below) .

TYPEOF TRAINING

REASON FOR ELIMINATION

NAME OF SCHOOL

CLASS

DATE

14. HAVE YOU EVER PREVIOUSLY MADE APPLICATION FOR OR BEEN ENLISTED IN ANY COMPONENT OF THE UNIFORMED SERVICES?

“ves Cne (17 “YES™ complete st nens below in chronalogical order)
OATES MIGHEST PRIMARY ACTIVE OR DUTY OR
mMp
hom T 5 GRADE ssN COMPONENT aArsc INACTIVE DUTY COURSE TITLE

1s. HAVE YOU EVER BEEN INVOLVED, ARRESTED, INDICTED, OR CONVICTED FOR ANY VIOLATION OF CIVIL OR MILITARY LAW, INCLUD-

: ING NONJUDICIAL PUNISHMENT PURSUANT TO ARTICLE 15 OF THE UCMJ OR MINOR TRAFFIC VIOLATIONS? [Jves [Jw~o (/f “YES™
explain below, List all offenses charged against you regardless of fInal disposition, including such siruarions where the involvement has not been recorded

locally or the record has been ordered sealed or expunged by the court.)

! OFFENSE

DATE

PFLACE

AGE

DISPOSITION OF CHARGE

cCounmT

SEXUAL DATA

directed c: personts, of one’s owr sex: bisexual is defined 15 4 person sexually respousive 1o dorh seves.

- YES

— NO

e HAVE YOU EVER ENGAGED IN, OR DO YOU DESIRE TO OR INTEND TO ENGAGE IN A HCMOSEXUAL ACT OR ACTS?

—VYES

" no

r
|
|r A HAVE YOU EVER BEEN OR ARE YOU CURRENTLY HOMOSEXUAL OR BISEXUAL? (Homosexual is defined as._Sexual desire or benavior
{
i
!

DURATION.

17. EMPLOYMENT RECORD (8egin with present posinon and work back.; DO NOT ENTER PART.TIME EMPLOYMENT OF LESS THAN 60 DAYS

EMPLOYER

KIND OF WORNK

DATES: FROM.TO

SALARY

REASON TERMINATED

A7 FORM 34. MOV e
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| UNDERSTAND AND AGREE THAT

(4) H.‘ stter | scoept Indefinite Reserve Status, | desire 1o request reiease from extended sctive duty, | must, under appro-
priste directives, apply for relesse from active duty. My reiease from active duty will be contingent on approval by the
Secretary of the Air Force,

NG promises have been made 10 me conceming selection or utilization field of assignment, if selected. (X}

. (Flying or Technical Treining Candidarez) 11 | do not complete the course of flying training or all rechnical training require- (x)
ments, o: formal upgrade or certification training as defined in AFR 36.12, the needs of the Air Force will determine whether
or not | remain on active duty.

. (OTS Applicants Oniy) \f | am medicsily disqua'itied from the career fieid for which selected, | may be eliminated from oTS (0.9
uniess my scademic background and experience can be utilized in anotner career field,

. tOTS/AECP Applicanss Only) Following OTS, my initial assignment a3 8 commimioned officer will not be back to my current (x)
base of assignment (AFR 36-20),

. (OTS/AECP Applicancs Only) | mm s borws recipient still serving on 8 term of enlistment or extension for which the bonus (X}
was peid and still due to ve future ol i liment payr {5}, | understand that on the first class day of OTS/AECP,
my future annual instaliment payment(s) will be suspended. if | am eventusily commissioned, | will lose 3l entitiements to
the suspended payments. |f not commissioned and sm returned to enlisted status in my bonus skill, | will begin receiving my
instaliment pgyments, less a deduction {or the time spent in the commissioning program.

. (AECP Applicants Oniy) As a condition of receiving advanced education as defined in Titie 10, United States Code, Section (X)
2008, | understand and sgree:

{1) To complete the academic and military requirements specified in AFR 53-20 and serve on active duty for the penod iX;
specified in this agreement.

{2} Should ! fail to complete the academic or military requirements of AFR 53-20 or refuie 10 acceot an appointment in the (X}
Air Force, if offered, | agree 1o serve on active duty for the remaining portion of My enlistment contract.

{3) Shouid | voluntarily or because of misconduct fail 10 complete the period of active duty specified in this agreement, ! will [ 3]
reimburse the United States in an amount that bears the same ratio to the total period of active duty that | agreed to
serve,

{4) Only the Secretary of the Air Force or designee ray excuse me from my obligation to serve on active duty for the period (X)
specified in this agreement,

(5) A final decree of discharge in bankruptcy under Title 11, United States Coae, it obtained within a period of five vears (X}
atter the last day of the specified period which | had agreed 10 serve, will not release me from my obligation to reimburse
the United States a3 specified in this sgreement.

. | must serve 3 minimum of 4 vears of active duty from date of entry on active duty, or if selected for pilot or heiicoprer ‘X,
training, 6 yesrs /7 years. if ] enter undergraduate pilor or helicopter training on or efter ! £ Jun 1987 from date of award of
aeronautical rating as a pilot or hel.copter pilot, or i’ selected for navigator tratning, S years from date of award of aeronau-
tical rating as a navigaror.

. Upan completion of training, | will accept an appointment as an officer in the Air Force, «f oftered. (X}
1f wnen qualified for such considerstion, | am considereg for a Regular Air Force appointment, or for Indefinite Reserve X}
status, and:

(1) A Regular Air Force appointrment is tendered and | accept, my previously established relesse from extended acrive duty 5. 9]
will be nullified. Earlier separation may result from a change in law, regulstion, or policy, regardiess of my agreement to
serve 8s 3 Regular Air Force officer, or

(2} Indefinite Reserve Status is offered and | accept, my previously ettablished release from extended active duty will be (X3
nullified, Earlier separation may result from a change in law, regulation, or policy, regardiess of my agreement (o serve in
indefinite status,

(31 11, stter | accept a Reguiar Air Force apgointment, | desire 10 resign my comMmMisson and be separated from acuve auty, | (X1
must tender my resignation under appropriate directives, My separation will be contingent on approval of my resignation
by the Secretary of the Air Force,

(X}

19.1 CERTIFY that the foregoing entries are true correct and compiete 10 be best of my knowledgs anc belief,

OATE TYPED MAME AND GRADE OF APPLICANT SIGNATURE

DATE TYPED MAME AND GRADE OF wiTNESS (Acnwve Dury Commander SIGNATURE

or Recrusver) (For USAFRS, show RIC).

AF FORM 38. MOV 8¢ LUS GPO 1987 — 180066

PAGE 3 OF 3 PAGES




OATE

REQUEST FOR EVALUATION AND INFORMATION

FORM APPROVED
QMBS NO: 071010079
EXP DATE: 30 NOV 88

TO FROM

is appreciated.

Your assistance is requested to enable this office to evaluate the below named applicant who has applied for enlistment in the United
States Air Force. Your evaluation will be an important factor in establishing the applicant’s fitness for enlistment. Any information
you consider relevant will be beipful. Plesse compiete Section III (on revers.) and returs in the enclosed envelope. Your cooperation

SICTION | TO BE COMPLETED BY RECRUITER

NAME AND ADORESS OF APPLICANT

APPLICANT REVEALED THE POLLOWING INFORMATION

TYPED NAME AND GRADE OF RECRUITER SIGNATURE

SECTICN 1} TO BE COMPLETED BY APPLICANT

SIGNATURE QF APPLICANT

1 desire to eater the United States Air Force and
approve this request for information.

ATC J;"’.": 1419 PREVIOUS EOITION IS ORSOLETE.




SECTION (1t EVALUATION OF APPLICANT (To be completed by Lew Enforcement Agency)
SRIEF STATEMENT WITK DESCRIPTION OF OPFENSK(S) AND DATE(S) COMMITTRD

|
|
|

TYPE OF JUDICIARY (Juv/Clv Court) TERM(S) OF SENTENCE(S) IMPOSED POSSIOLE MARIMUM SENTENCE(S) IMPOSED

DATES ENTERRD ANO AELEASED FROM CIVIL CUSTODY (Enter N/A If not appilcable )

FROM ({Month & Year) TO (Month & Year;

Confinament

i Parole

Propation

1
]
i
-
l Supervision
f

CIVIL RESTRAINT
‘ C ovoes T 003 NOT EXIST. TYPEZ OF RESTRANT:
|

! EVALUATION OF PROGRESS MADE SY APPLICANT TOWARD REHABILITATION

ACDITIONAL OR RELEVANT INFORMATION

DATE TYPED ON PRINTED MAME & TITLE OF EVALUATOR SIGNATURE




EVALUATION OF COMMISSIONING APPLICANTS OmM8 NO 07010104

CEXPIRES 3O SCP 1988

AUTHORITY 10 USC 597, Reserve components, qualificanons 10 L SC 94/ 1. Estublisnment and Purpose of Schools and Camps.

PURPOSE To determine qualificanons for rairung ieading 1~ a commussion of Officer Training School (OTS) ana Airman Eariy Commussioning Program
(AECP) applicants. To derermine qualificanons for direct appoinement of LSAFR airmen not on extended achve duty EAD) and 41r Resere Techmcians
‘ART.

ROUTINE USES Nonme. Furmishing informanon is voluntary. Falure to furmish imformanon may resulr in denwal of consiaerancn for traiming leading 10 3
commussion or direct appointment

TO BE COMPLETED BY APPLICANT

PART A. Prntin ink and stay within lines;
SECTION i. IOENTIFICATION DATA
1. LAST NAME - FIRST NAME - MIDOLE NAME 2. GRADE I). SSN s DATEOF BIRTH )Y YVVDD
3. HOME ADDRESS AND TELEPHONE NUMBER (/nciude £IP Code and Area Code GA. PROGRAM FOR WHICH
(Military-use unit of assignment; APPLYING
8. IFOTSOR AZCP DATE
(YYVMMDD) avaicasLl
ro ENTER
SECTION |1 EDUCATION AND EXPERIENCE
? SUBJECT UNDERGRADUATE DEGREE GRADUATE DEGREE
A NMAME AND DATE(S) OF SCHOOL(S} ATTENDED
8. SUBJECT MAJOR/MINOR
C. CUMULATIVEGRADE POINT AVERAGK
© SCHOOL MONORS
€. POSITION(S] IN STUDENT ORGANIZATION(S|
tSocial Academic. Frarernal}
P SCHOLARSHIPS
G MOURS WORKED WEEKLY TO DEFRAY SCHOOL
cosTs
H TYPES OF ATHLETIC PARTICIPATION
. SPECIAL AREAS
a ANGUS OR USAFR AFFILIATION ». PRIOR SERVICE 4 'ncnlu:‘t riLOT
LicEN
~ ves SRANCH MO OF YRS [HMIGMEST GRADE |~ yy¢g SRANCH NO.OF YRS, |HIGHEST GRADE
— no Z ~no Tovas “~o
O INDUSTRIALOR TRADE SCHOOLS ('3 MATH COURSE 4 COMPLTEA SC ENCE
ATTENDED
TOTAL HOURS [NO MOURS CALCULUS TOTAL HOURS NOQ HOURS OF PROGRAM.
ING

9. WHAT ARE YOUR OBJECTIVRS AND REASONS FOR DESINING AN AIR FORCE COMMISSION? //Aciude whut  ou have to offer the duwr Force
Confine comments 1o this space. Attachments gre not authornzed. )

AF Form 1145, NOV 86 rarvious toition 1s casoLeTe.




HART 8 TO BE COMPLETED BY USAF RECRUITING INTERVIEWING OFFICIAL,
. UNIT COMMANDER, OR SUPERVISOR, AS APPLICABLE.
SECTION i, RECORD OF INTERVIEW

10. Factors Evaluated /Evaluare all facrors, Make brief sraremeny Indicate ou tanding areas, Attachmenty are not au thorized. .

AFR 35.11 maximum allowable weight ts

A APPRARANCE (Grooming, posture, phynque;

. Current weight iy

B, COMFIOENCE. MATURITY (Sincenry, Soctal Adfustment;

€. ATTITUDR (Adaprabdiliry ro mdirary life, travel remote assignmany)

O. MOTIVATION (Enthusiasm, work way through school. Effort 10 make inserview)

€ WORNK EXPERIENCE (Posinons heid . responsidility, supervision)

F. LEADERSHIP POTENTIAL (Team Caprain, Project Officer, communily activinies, volunteer work. chairperson;

G MENTAL ALERTMNESS (A Nliry 10 present and undersiand 1deas;

. COMMUNICATION SKiLLS /Grammar. vocadulary, articulanon;

1. POTENTIAL TO COMPLETE PROGRAM ([nrerest in program, reacnon to program;

J. OVERALL EVALUATION

11, WAIVERS REQUINED
Trnone ZacE “MORAL DD 765 _ m.E.CODE _DRUG — OTHER (Specify)

12. Asmignment Limitations 1/f YES, explain - Non.U'S Cinzen relanves, CHAP Dep, Peace Corp, exc.,

t3. Comments ang recommengations MANDATORY .. (Include :omments on applicant’s officer potennal If applicant i or was in the muitars senice
include commengy tat applicant’s service records have been reviewed and whether or not the records conrain derogarory informancn, .

16 DATE 13. TYPED NAME GRADE ORGANIZATION AND 18, SIGNATURE
TELEPHONE NGO, OF INTERVIEWING OFFICIAL
PART C INDORSEMENT BY FIELD GRADE OFFICER IN APPLICANT'S CHAIN OF
) COMMAND, IF SIGNER OF ITEM 16 IS LESS THAN GRADE OF MAJOR
SECTION IV INDORSEE ACTION

17. COMMENTS

18 OATE

19 TYPED NAME. GRADE. AND TITLE 20 SIGNATURE

B

AP PORM 1143. NOV 8¢ Reverse

*USGPO '98” 1

80 388 5- 8.8
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DRUG STATEMENT FOR OC/PLC APPLICATION

- - an - ———— - T R S W = e T En S S n e e D e S e S e T e G5 G T e e G e

. . —— - T T e e - R e Y R W m WP S e T e A e me —  em -

If the answer to block 12 of "Application for Officer Programs"”
(NAVMC 10418-1) is "VYES" set forth full circumstances below
including approximate times, amount taken and period over which
taken:

- —— . - P - —  —h S = A G A G P S S P SR e e e e D WS D D an S S e - - -

A. TYPE OF DRUG (OR DRUGS) USED:

B. APPROXIMATE NUMBER OF TIMES USED:

D. MZ_z=0D 3. wio.Qfl JAALN:
z INCLUS-VE DATLS OF USE (BE SPECIFIC):

F. ©CPE YOU COnvIaTtD OR ARRESTED FOR THE DRUG USE ADMITTED?

G. IIRICHZTARLIES CTNOEZrR wnllk TRz ORUG Utz OCCURREID \USE BACH 2F
THIZ EHEZT IF NIDCESSARY):

SIGNATCURE OF WITNESSING OFFICER SIGNATURE OF APPLICANT




UNITED STATES MARINE CORPS FORM APPROVED
OMB 07030012

IN REPLY REFER O

Dear

Tre person listed below has applied for enrollment 1n an otficer training program of the Marine Corps ang has
g:ven your name as a reference

Thisisaprogramieading to appointment to commissioned rankin the Marine Corps Reserve. [n the seiection of
candidates for appointment as officers. decisions are made on the basis of ali availadle relevant information
regaraing the applicant's background in terms of education, intelligence. experience and personal character-
istigs. For some of the qualities. objective evaluations can be made from academic records. test results anrd
emplioyment records. However, such intangibie qualities as personal characteristics can best be evaluatec by
the objective ratings of those persons who have personal knowiedge of the candidate. To this end. | ask you to
check the appropriate columns on the rating schedule on the reverse side of this letter. Also. would you please fill
inthe blanks with any information you consider pertinent and heiptui to a panel of officers at Headgquarters U S
Marine Corps. which must evaiuate the officer potent:al of the applicant.

The .nformanon you furmish will be treateo configentally However. unger tne Freecom of information Ac: anc ne Prvac,
Ac! of 1974 a copy of thus completed form may be released :f requested Dy the apphcart This form s autncnzes o,
Manne Corps Orcer P1100 73 seres Whie you are not required 10 respond. your Cooperaton in this marter 's grearv
appreciatec

Encicsea s a return aodressed oostage ‘ree envelope fOf your CONvenience r return.~g ‘he rarng screcuie

Sincerery

APPLICANT RELEASE STATEMENT
‘amaware ¢’ the provisions of the Family Equcational anc Privacy Right Act i nereby authornizethereease ' the
recuested ntarmation directty to the Marine Corps agency indicated on this form | gesire that an oDjecClive
evaluation ve rendgered

(Signature of Witness) (Signature of Appiicant)

RAME OF APPLICANT

{Date)

SOCIAL SECURITY NUMBER

ADORESS




REFERENCE QUESTIONNAIRE
INSTRUCTIONS
Evaluate the cand:date on ail sixteen of the lactors listed beiow. Mark only one choice that best describes the
Qualities of the apphcant (n reiation to those of his/her peers

BASE YOUR EVALUATION ON THE FOLLOWING SCALE.

SUPERIOR - Qutstanding potenual based BELOW AVERAGE: Capabilines on a lower scale
on gemonstrated performance . than that of peers
ABOVE AVERAGE - Demonstrates capabilities INFERIOR - No Capabilities or growth
ahead of peers potential deronstrated
AVERAGE - Demonstrates capabilities NOT OBSERVED - Insufficient
typical of peers CONMACt 1O QIve AN OPINIon ’T: Py y
IEBEEE
¥ § ‘¥ e ¥z
(& 8 3-8 &
S g § H s &
2 % 2
1 Academic Potential
2 Respec: Tencerea by peers
3. Abiity (0 accept criticism Dy s@mors
4 Apility and wilhngness to conform to established rules of conduct
5. Ability 1o acapt to demands of close group-living
6. Interest and wiliingness to accent responsibilities in extracurnicular activites
7. Ability 10 make fnencs easily
8. interes( n pETUCIDALING iN cCOMpPetitive situabons |
9. Abilit; 10 work towards gosis when in & subordinate position
10 Ability t0 influence others in definite lines of action
11 Dextenty. aguity and physical coordination ’
12.  Apilty 10 carry 3 cemanding academic program at the college level
13 Abilty 10 gear win frustraton
14.  Personai appesrance
15, Ability to communicate verdaily
16. How well interest and personality are reiatod 10 a career in the military
GENERAL COMMENTS - IN YOUR OWN WORDS. PLEASE GIVE A SUMMARY EVALUATION OF THE APPLICANT
HOW LONG HAVE VOU—(;OWN THE APPUCANT? RELATIONSHIP TO THE APPLICANT (Professor. Employer Eic ) D

SIGNATURE PROFESSION NAME OF FIRM OR INSTITUTION

PERSONA_ 'NFCRMATION QUESTIONNAIRE 1110)

NAVMC 10084 REvV -85 .Prevous sQmons &e ODESIEtE AT wwll NOT DR uSes!
SN 0000-00-001-47368 " PADS OFf 100




